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CITY OF URBANA Requested by: Date: 
HUMAN RELATIONS DIVISION Approved by: Date: 

400 SOUTH VINE ST. 
Certification URBANA, ILLINOIS BIBDI 

(217) 384-2455 (phone): 328-8288 (fax) Date: 

hro@urbanailllnois.us Certificate Expiration Date: 

EllUAL EMPLOYMENT OPPORTUNITY (E.E.0.) WORKFORCE STATISTICS FORM 

Please complete the sections below as instructed. Failure to properly complete this form may 
resuh in e delay or denial of eliuibllity to bid or do business with the City of Urbane. 

Section I. Identification 
I. Company Name end Address: 

Name: Bailey Edward Design, Inc. 

d/b/e: Bailey Edward A/E/C and Bailey Edward Architecture 
Address: ll03 South Mattis Avenue 

City/State/Zip: Champaign. Illinois 61821 

Telephone Number(s) include area code: 217.363.3375 
Check one of the fallowing 
Corporation I X I Partnership I Individual Proprietarshio I I Limited Liability CorD. I 

FEI Number: 2D-187076D Social Security Number: N/ A 

2. Name and Address of the Campanv's Principal Office (answer on/y ii not Ike same es a/Jove) 
Name: Bailey Edward Design. Inc:. 

Address: 35 East Wacker Drive. Suite 2BDD 
City/State/Zip Chicago, Illinois BDGOI 

3. Major activity of your company (product or service): Architecture end Engineering Services 
4. Project on which your company is bidding: General Architectural Services RFP#l817-D5 

5. City of Urbana contact staff assigned to contract: Vince Gustafon 



SECTIDN II. Policies and Practices 
Description of EEO Policies and Practices YES ND 

A. Is it the Companv's policy to recruit hire. train. upgrade. promote and discipline persons without 
regard to race. color. creed. class. national origin. religion. sex. age, marital status. mental x 
and/or physical disability. personal appearance. sexual preference, family responsibilities. 
matriculation. political affiliation. prior arrest. conviction record. or source of income ? 

B. Has someone been assigned to develop procedures. which will assure that the EEO policy is 
implemented and enforced by managerial. administrative. and supervisory personnel? If so. 
please indicate the name and title of the official charged with this responsibility. x 

Name: Walker Armstrong 
Title: Accountant 

Telephone: 312.789.~DDI 
Email: w1mnslcoogl!!baila~edwacd.com 

C. Does the company have a written Equal Employment Opportunity plan or statement? Note: If no. a 
copy of an E.E.D statement is enclosed. You must attach an EEO Statement in order to be x 
considered ellgilile to do business with the City of Urbana. Ouestlans? (217) 384-2455 or 
hralilcitv.urbana.llus. 

0. Has the company developed a written policy statement prohibiting Sexual Harassment? You must 
x attach a copy of your company's Sexual Harassment Palley in order ta be considered 

eligihle to do business with tha City of Urbana. 
E. Have all recruitment sources been notified that the company will consider all qualified applicants 

without regard to race. color. creed. class. national origin. religion. sex. age, marital status. x 
mental and/or physical disability. personal appearance. sexual orientation. family responsibilities. 
matriculation. political affiliation. prior arrest. conviction record. or source of income? 

F. If advertising is used. does it specify that all qualified applicants will be considered for 
employment without regard to race. color. creed. class. national origin. religion. sex. age. marital x 
status. mental and/or physical disability. personal appearance. sexual orientation. fami~ 
responsibilities. matriculation. political affiliation. prior arrest. conviction record. or source of 
income? 

G. Has the contractor notified all of its sub-contractors of their obligations to comp~ with the Equal 
x Opportunity requirements either in writing. by inclusion In subcontracts or purchase orders? 

H. Is the company a state certified minority/women owned business? If yes. please attach a copy of x 
state certification. 

I. Does the company have collective bargaining agreements with labor organizations? x 
J. If you answered yes to auestion "l". have the labor organizations been notified of the company's 

N/A responsibility to comply with the Equal Employment Opportunity requirements in all contracts with 
the Citv of Urbana? 

K. Does your company perform construction. rehabilitation. alteration. conversion demolition or x repair of buildings. highways or other improvements to real property? (If yes, please complete 
Tabla B.) 

L. Are you currently seeking to renew an existing or expired Urbana EEO certification? (If yes, you 
need to complete Table C.) x 



PORTANT: Please complete the company workforce analysis on the bottom of this page. Use the number of employees as of the most recent payroll period. 
u must camplata this form In Its antiraty, as lnstructad and submit your organization's (I) EEO Statement and (2) Sexual Harassment Policy 
ordar ta ba aliglbla to da business with tha City af Urbana. Far datailed dascriptians of tha Job Classifications saa attached dascrlptlans. If 
1orities and females are current~ under-represented in your workforce. please attach a copy of an explanation of your plan to recruit and hire 
31ified minorities and females. 

TABLE A- TOTAL CONTRACTOR/VENDOR WORKFORCE 

Black ur Afrlc111· Am .. lcan Indian 
Mita (Not of Amarlc:an (Not of Hispanic ur Asian ar Pacifb: or Al•kan Natlva 

Jab Catagarles Dvnl Totals Hispanic Origin) Hispanic Origin) Latina lslandar 

M F M F M F M F M F M F 
Officials 6 Mgrs 

4 2 3 2 I 

Professionals II I 9 I I I 

Technicians 3 3 

Sales Worbrs 

Office 6 Clerical 
4 4 4 4 

Craft Workers 
(Skaledl 
Operatives 
(Semi-Skilled) 
laborers 
(UnskiDed) 
Service Workers 

mm 22 7 19 7 I I I 

M •MALE. Column B Is sum of Rows D. F. H. J and l 
F • FEMALE. Column C is sum of Rows E. G. I. Kand M 

Date of above Data: IDLl3L2Dl6 



TABLE e• -EMPLOYEES TD BE ASSIGNED TD CITY OF URBANA CONTRACT 

Job Cabg1rlas mTAL BLACK HISPANIC OTHER MINDRllY 
EMPLOYEES EMPLOYEES EMPLOYEES EMPLOYEES 

M F M F M F M F 
Dllic!als 6 Mgrs 3 I 
Professionals I 
Technicians 

Sales Workers 

Office 6 Clerical 

Crah Workers 
(Skilled) 
Operatives 
(Semi-Skilled) 
laborers 
(Unskilled) 
Service Workers 

TOTAL 4 I 

TABLE C -WORKFORCE TURNOVER SINCE PREVIOUS EEO REPORT ·Not App~cable 

Jab Catagarles TOTAL MINllflTY TOTAL MINDRITY 
EMPLOYEES EMPLOYEES EMPLOYEES EMPLOYEES 
SEPARATED SEPARATED HIRED HIRED 

M F M F M F M F 
Officials 6 Mgrs 

Professionals 

Technicians 

SalesWorkm 

Dllil:e 6 Clerical 

Cral t Workers 
(Skdledl 
Operatives 
(Semi·Skilled) 
Laborers 
(Unskilled) 
Service Workers 

TOTAL H/A NIA H/A NIA N/A NIA NIA NIA 

•Totals included in Table B should be a 
projection of numbers of persons ta be 
employed in the performance of the City 
contract. 

Far Contractors: Data provided In 
Table B will be verified by worksite 
inspections. 



'' ! 

SECTION IV. Certification 
By signing below. the company certifies that it has answered all of the foregoing questions truthfully to the best of Its 
knowledge and belief and agrees that it/he/she will comp~ and abide by the City of Urbana's Code of Ordinances (Section 2-
119). 

~=~·= Ellen B. Dickson. President 
Signature Printed Name end Title 

edicksonli!baileyedward.com ID/ 24 /20IB 
E-mail Address Date 

SECTION V. Verification 
Prior tu submitting this farm. please check tha answers to the following questions ta verify your complatian of this form: 

l Did you fill in all of tha appropriate boxes In the tabla in Section Ill, including tha iDTAL" row? 

YES X NO __ _ 

2. Have you enclosed your company's EEO statement? 

YES ---x NO __ _ 

3. Have y111 anclDIBd yoir company's Sexual Harassment policy? 

x YES __ _ ND __ _ 



DEFINITIONS OF TERMS LISTED ON 
THE WORKFORCE STATISTICS FORM 

(S.,,.,,,.. Paga) 

DESCRIPTION OF RACE/ETHNIC CATEGORIES 
Race l!thnic designations as used by the Oepar1ment do not denote scmntilic 
deliniliuns of anthropofagical origins. For Iha purposes of this report. an employee 
may be Included In Iha gruup ta iMich he or sha appears ta belong. identllles with. 
or Is regarded In the comllUlity as belonging. However. no person should be 
counted in mure than l1Tl8 raca/athnh: group. The raca/athnic catagaries for this 
report are: 

Whtta INat rl Hlspllllc origin). Al persons h1ting oriilifls in allJ of the oriiiim1I 
peoples al Europe. North Alri:a or the Middle East 

Black af Afrlcaa-Anai!:an (Nat af Hispanic origin). All persons having origins 
In any al the mack racial gruups al Africa. 

Hispanic II' llllna. Al persons of Mexican. Puerta Rican. Cuban. Central of South 
American. or other Spanish culture or origin. regardless af race. 

Asian ar Pldftc lslllldlr. AD persons having origins any af Iha original peoples of 
the Far East Southeast Asia. the Indian Subconllnent or the Pacific Islands. This 
area im:ludes. lor example, China. India. Japan. Korea. the Philippine Islands and 
Samna. 

Alllll'IClll lndlln II' Alaskan Natlva. Al parsons having origins in any of the 
original peoples of North America. and iM1o maintain cultural ldenUflcation through 
tribal affiliation ar community recognition. 

DESCRIPTION OF JOB CATEGORIES 
Each em~oree should be counted In o~ one job categmy. Selei:t the categmy 
canlailing the jabs mast simllar lo that performed by the employee. The jobs listed 
in each catetary are intended ta provide an example. nat a complete list af an fob 
titles laDing into that category. 

Dfflclals nl !!!1!!11111'1. 0 ccupations requiring administrative and managerial 
personnel who set broad policies. exercise overal responsilmty far execution of 
then polities. and ht individual departments or spacial phases of lirm 's 
operations. Includes: affi:ials. executives. middle management plant managers. 
department managers. 11111 superintendents. salaried supervisors who are 
members of managemanL purchasing agents and buyers. railroad canib:tars and 
yard masters. ship capllins. mates and other officen farm opentors and 
managers. and kindred worlcers. 

Prafmllllllls. Occupatlnns requlring either college graduaU111 or experience of 
such kind and amount as to provide a comparable bac•ground. Includes: 
accountants and auditors. airplane pilots and navigators. architects. artists. 
chemlsts. designers. dlatitlans. editors. engineers. layers. librarians. 
mathemilllcians. natural scientist registered prolessianal nurses. personnel and 
labor relations specialist physical scientist physicians. social scientist. teachers. 
surveyors 111d kindred workers. 

I1chn!el!nl. 0cQ'81ions l'ICJlirina a comlination of basic scientific knowledge and 
manual slill which can be obtained through 2 years of past high school education. 
such as is offered in many tecmical institutes and uniun colleges. or through 
aquivalent on·the·job training. Include: computer programmers. drafters. 
engineering !ides. junior angineers. mathematical aides. lltensed. practical or 
vocational nurses. photographers. radio operators. scientific assistants. technical 
"lustratars. technicians (medical. dental. electronic. physical sci!llCe). and •indred 
mars. 

Sain. Occupations engaging wholly or primlli~ in direct selling, lnckides: 
adver1ising agents and sales workers. lnsuranca agents and brobirs. real estate 
agenla and brobrs. slack and band sales workers. demonstrators. sales worbirs 
am! sales dens. grocery clerks. and cashiers/checkers. and klndredwurb!rs. 

Dflc:I 111d clartcal. lnc:Udes all clarical·type warlc regardless uf evel of dilliculty 
where lhe activities are predaminll1tly non manual though some manual work not 
direct~ invalved with altering or transporting the products Is included. Includes 
baokieepers. col!tctors (bills and accounts). messengers and office helpers. off a 
machine operatan (including campulllrl s"'ping and recaiving clerks. 
stenographers. typists and secretaries. telegraph and telephone operaturs. legal 
assistants. aqd kindred workers. 

Craft warbrs (sklllad). Manual workers al relative~ high ski level having a 
tharaugh and camprahenslve kna~edge al the processes Involved In their worl 
Exercise CIJISiderable independent judgment end usuallr receive an extensin 
perind ol training, Includes: the budding trades. hour~ paid supervisors and lead 
operators who are not members af occupations. compositors and typesetters. 
electricians. engravers. painters (construction and maintenance). motion picture 
prujectiunlsts. pattern and model makers. slatiunary hand painters. coaters. 
ballers. decorating occupations. and kindred warbrs. 

Opara11vu (11mlsllllml). Workers who operate mathlne or processing equipment 
or perlinn other lactary·type duties of intennmate sklU level which can be 
mastered in a law wab and require on~ Rmitad training. Includes: apprentices 
(auto senice and stltchers. dryers. fumace workers. heaters. laundry and dry 
cleaning oparativas. milliners. mine operatives and labonir.t nmtor operators. 
olen and greasers (except auto). painters (manufactured articles). photographic 
prucess worlters. truck and tractor drivers. knitting. looping. taping and weaving 
machine operators, welders and flame cutters. electrical end electronic equipment 
assemblen. butchers and meatcutters. Inspectors. testers and graders. 
handpackers and packagers. and kindred Yt11rkers. 

l.!!!!I!!:!:! (unsklllml). Workers In mamial occupations which generaDy require na 
spei:ial training who parlonn alementary duties that may ba hiamed in a few days 
and require the applic11tian of little or no lndepend!nt judgment lntludes: garage 
laborers. car washers and greasers. groundslaiepers and gardeners. lannworbrs. 
stevedores. wood choppers. laborers perlonning lilting. digging. mixing. loading and 
pulling operation and ~nclred workers. 

Sll'Yfca warlarL Worlcers in bath protective and nonprotettlve ser1ice 
occupations. Includes: Attendants (hospital and other Institutions. prolessional and 
personal seriice. including nurses aides. and orderlies). barbers. chnoners and 
cleaners. cooks. counter and fountain wurbrs. elevator operators. firelighters and 
fire protection. guards. daur\eepers. stewards. janitors. police offiters and 
detectives. parters. waiters and waitresses. amusement and recreali111 facilities 
attendants. guides. ushers. public transportation atlllndants. and ~ndred workers. 



1-2. Code of Business Ethics and Conduct 

Bailey Edward conducts its business fairly, impartially, in an ethical and proper manner, and 
in compliance with all Jaws and regulations. 

Bailey Edward is committed to conducting its business with integrity underlying all 
relationships, including those with citizens, clients, contractors, sub-contractors, consultants, 
communities, and among employees. The highest standards of ethical business conduct are 
required of Bailey Edward employees in perfonnancc of their responsibilities. Employees 
will not engage in conduct or activity that may raise questions as to the company's honesty, 
impartiality or reputation or otherwise cause embarrassment to the company. Employees will 
avoid any action, whether or not spccitlcally prohibited in the personnel policies, which 
might result in or reasonably be expected to create an appearance of: 

• Using public office or public position for private gain. 

• Giving preferential treatment to any person or entity. 

• Losing impartiality. 

• Adversely affecting the confidence of the public in the integrity of the company. 

Every employee bas the responsibility to ask questions, seek guidance, report suspected 
violations and express concerns regarding compliance with this policy. Retaliation against 
employees who use these reporting mechanisms to raise genuine concerns will not be 
tolerated. 

The management team is responsible for providing policy guidance and Issuing procedures as 
needed to assist employees in complying with Bailey Edward's expectations of ethical 
business conduct and uncompromising values. This policy constitutes the standards of ethical 
business conduct required of all employees. Managers arc responsible for supporting their 
implementation and monitoring compliance. Insensitivity to or disregard of the principals of 
this policy will be grounds for appropriate management disciplinary action. 

1-3. Equal Employment Opportunity 

Bailey Edward is an Equal Opportunity Employer that does not discriminate on the basis of 
actual or perceived race, creed, color, religion, alienage or national origin, ancestry, 
citizenship status, age, disability or handicap, sex, marital status, veteran status, sexual 
orientation, arrest record, or any other characteristic protected by applicable federal, state or 
local laws. Our management team is dedicated to this policy with respect to recruitment, 
hiring, placement, promotion, transfer, training, compensation, benefits, employee activities 
and general treatment during employment. 

C 2014 Balley Edward De.sign, Inc. 8 



The Company will endeavor to make a reasonable accommodation to the known physical or 
mental limitations of qualified employees with disabilities unless the accommodation would 
impose an undue hardship on the operation of our business. If you need assistance to perfonn 
your job duties because of a physical or mental condition, please let your Branch Manager 
know. 

The Company will endeavor to accommodate the sincere religious beliefs of its employees to 
the extent such accommodation does not pose an undue hardship on the Company's 
operations. If you wish to request such an accommodation, please speak to the Branch 
Manager. 

Any employees with questions or concerns about equal employment opportunities in the 
workplace are encouraged to bring these issues to the attention of their Branch Manager. The 
Company will not allow any fonn of retaliation against individuals who raise issues of equal 
employment opportunity. To ensure our workplace is free of artificial barriers, violation of 
this policy will lead to discipline, up to and including discharge. All employees must 
cooperate with all investigations. 

1-4. Non-Harassment 

It is Bailey Edward's policy to prohibit intentional and unintentional harassment of any 
individual by another person on the basis of any protected classification including, but not 
limited to, race, color, national origin, disability, religion, marital status, veteran status, 
sexual orientation or age. The purpose of this policy is not to regulate our employees' 
personal morality, but to ensure that in the workplace, no one harasses another individual. 

If you feel that you have been subjected to conduct which violates this policy, you should 
immediately report the matter to your Manager. If you are unable for any reason to contact 
this person, or if you have not received a satisfactory response within five (5} business days 
after reporting any incident of what you perceive to be harassment. please contact your 
Branch Manager. Note: If the person toward whom the complaint is directed is indicated 
above, you should contact any higher level manager or Principal in your reporting chain. 
Every report of perceived harassment will be fully investigated and corrective action will be 
taken where appropriate. Violation of this policy will result in disciplinary action, up to and 
including discharge. All complaints will be kept confidential to the extent possible, but 
confidentiality cannot be guaranteed. In addition, the Company will not allow any fonn of 
retaliation against individuals who report unwelcome conduct to management or who 
cooperate in the investigations of such reports in accordance with this policy. Employees who 
make complaints In bad faith may be subject to disciplinary action, up to and including 
discharge. All employees must cooperate with all investigations. 

C 2014 Balley Edward Design, Inc. 9 



1-5. Sexual Harassment 

It is Bailey Edward's policy to prohibit harassment of any employee by any supervisor, 
manager, employee, customer or vendor on the basis of sex or gender. The purpose of this 
policy is not to regulate personal morality within the Company. It is to ensure that at the 
Company all employees are free from sexual harassment. While it is not easy to define 
precisely what types of conduct could constitute sexual harassment, examples of prohibited 
behavior include unwelcome sexual advances, requests for sexual favors, obscene gestures, 
displaying sexually graphic magazines, calendars or posters, sending sexually explicit e­
mails, text messages and other verbal or physical conduct of a sexual nature, such as 
uninvited touching of a sexual nature or sexually related comments. Depending upon the 
circumstances, improper conduct also can include sexual joking, vulgar or offensive 
conversation or jokes, commenting about an employee's physical appearance, conversation 
about your own or someone else's sex life, or teasing or other conduct directed toward a 
person because of his or her gender which is sufficiently severe or pervasive to create an 
unprofessional and hostile working environment. 

If you feel that you have been subjected to conduct which violates this policy, you should 
immediately report the matter to your Branch Manager. If you are unable for any reason to 
contact this person, or if you have not received a satisfactory response within five (5) 
business days after reporting any incident of what you perceive to be harassment, please 
contact a Principal. Note: If the person toward whom the complaint is directed is indicated 
above, you should contact any higher level manager in your reporting chain. Every report of 
perceived harassment will be fully investigated and corrective action will be taken where 
appropriate. Violation of this policy will result in discipJinary action, up to and including 
discharge. All complaints will be kept confidential to the extent possible, but confidentiality 
cannot be guaranteed. In addition, the Company will not allow any form of retaliation against 
individuals who report unwelcome conduct to management or who cooperate in the 
investigations of such reports in accordance with this policy. Employees who make 
complaints in bad faith may be subject to disciplinary action, up to and including discharge. 
All employees must cooperate with all investigations. 

1-6. Workplace Violence 

Bailey Edward is strongly committed to providing a safe workplace. The purpose of this 
policy is to minimize the risk of personal injury to employees and damage to Company and 
personal property. 

We do not expect you to become an expert in psychology or to physically subdue a 
threatening or violent individual. Indeed, we specifically discourage you from engaging in 
any physical confrontation with a violent 01· potentially violent individual. However, we do 
expect and encourage you to exercise reasonable judgment in identifying potentially 
dangerous situations. 

0 2014 .Dalley Edward Dulgn, Inc. 10 
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Experts in the mental health profession state that prior to engaging in acts of violence, 
troubled individuals often exhibit one or more of the following behaviors or signs: over­
resentment, anger and hostility; extreme agitation; making ominous threats such as bad things 
will happen to a particular person, or a catastrophic event will occur; sudden and significant 
decline in work perfonnance; irresponsible, irrational, intimidating, aggressive or otherwise 
inappropriate behavior; reacting to questions with an antagonistic or overtly negative attitude; 
discussing weapons and their use, and/or brandishing weapons in the workplace; overreacting 
or reacting harshly to changes in Company policies and procedures; personality conflicts with 
co-workers; obsession or preoccupation with a co-worker or Manager; attempts to sabotage 
the work or equipment of a co-worker; blaming others for mistakes and circumstances; 
demonstrating a propensity to behave and react irrationally 

Prohibited Conduct 

Threats, threatening language or any other acts of aggression or violence made toward or by 
any Company employee WILL NOT BE TOLERA TEO. For purposes of this policy, a threat 
includes any verbal or physical harassment or abuse, any attempt at intimidating or instilling 
fear in others, menacing gestures, flashing of weapons, stalking or any other hostile, 
aggressive, injurious or desb'Uctive action undertaken for the purpose of domination or 
intimidation. 

Procedures for Reporting a Threat 

All potentially dangerous situations, including threats by co-workers, should be reported 
immediately to any member of management with whom you feel comfortable. Reports of 
threats may be maintained confidential to the extent maintaining confidentiality does not 
impede our ability to investigate and respond to the complaints. All threats will be promptly 
investigated. All employees must cooperate with all investigations. No employee will be 
subjected to retaliation, intimidation or disciplinary action as a result of reporting a threat in 
good faith under this policy. 

If the Company determines, after an appropriate good faith investigation, that someone has 
violated this policy, the Company will take swift and appropriate corrective action. 

If you arc the recipient of a threat made by an outside party (not a company employee), 
please follow the steps detailed in this section. It is important for us to be aware of any 
potential danger in our offices. Indeed, we want to take reasonable measures to protect 
everyone from the threat of a violent act by an employee or by anyone else. 

C 2014 Bailey Edward Duign, Inc. 11 
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Bruce Rauner, Governor 

November 13, 2015 NOV 2 3 2015 

Ellen Dickson B't..------rc=ertification Term Expires: November 12, 2016 
Bailey Edward Design Inc 
35 E Wacker Drive 
Ste 2800 
Chicago, IL 60601-2308 

Dear Business Owner: 
Re: FBE Recognition Certification Approval 

(WBDC) 

Congratulations! After reviewing the information that you supplied, we are pleased to inform you that 
your finn has been granted certification as a Female Business Enterprise (FBE) under the Business 
Enterprise Program for Minorities, Females, and Persons with Disabilities. 

BEP accc.P.ts the Women's Business Development Center's {WBDC) certification re~arding your business status. 
This outside certification is in effect with the State oflliino1s as long as it is valid with the WBDC. 

At least 60 days P.rior to the anniversary day of your certification, you will be notified by BEP to 
update your certification as a condition of continued certification. In addition, should any changes 
occur in ownership and/or control of the business or other changes affecting the firm's operations, 
rou are required to notizy BEP within two weeks. Failure to notify our office of changes will result 
in decertification of your finn. 

Please be advised, while this certification does not guarantee you will receive a State contract, it does 
assure your firm the opportunity to participate in the State's procurement process. Your firm's partic­
ipation on State contracts will be credited only toward Female Business Enterprise (FBE) goals in your 
area(s) of specialty. Your finn's name will appear in the State's Directory as a certified vendor with 
the Business Enterprise Program (BEP) in the specialty area(s) of: 

SERVICES, ARClllTECTURAL 
SERVICES, DRAFTING 
SERVICES, ENOINEERINO-ARCHITECTURAL, ETC 

Please visit our website at www.sell2.illinois.gov to obtain infonnation about current and upcoming 
procurement opportunities, contracts, fonns, and also to register to receive email alerts when the 
State is prepanng to purchase a product or service you may provide. 

Thank you for your participation in the Business Enterprise Program (BEP). We welcome your participation 
and wish you continued success. 

(L23) 

100 W Randolph St., Suite 4-100, Chicago, IL 60601 
Prl11ted Oii Rtqcled PoJW 



Illinois Department of Central Management Services 

[earch yendo! Plrectory > ge > Results > Details 
Back I Print 

Vendor Name: 

Contact Person: 

Gender: 

Address: 

Ethnicity: 

BAILEY EDWARD DESIGN INC 

ELLEN DICKSON 

Female 

35 E WACKER DRIVE 
STE 2800 
CHICAGO, IL 60601-2308 

Non-Minority 
-···-.. -·~·-··-•--·'"'''-''····-"···~····· .. ·····- .................................. ,, •••• -.1 

County: COOK 

Phone: (312)440-2300EXT. 4004 
,,,,,,,_.............. •oy••<·•·-··~. ~ "'" 

Fax: (312)440-2303 
.......................... 

E-Mall: EPICKSONOBAILEYEPWABD.COM 

BEP Certification Code: FBE 
,,,, _____ .. __ ... ,.--............... - .. -- ....... -----··---·-·····-···--··-.. ·-·-
Cert Date: 11/13/2015 

Renewal Date: 09/13/2016 
,.,,,,,,,, ____ ,,_,,,.,,,,,,,,,,,,,,, ,,.. .. ,,,..,..,..._,.,.,.,.,~._ •••""""'"'"--·-~·-·~--~~···AA~.o> ·-·MM~""~"""'"""-·•••M••-'OM-'M~m'~-'---

Cert Expiration Date: 

Cert Ind: 

11/12/2016 

B 

Commodity/Service Code Commodity/Service Name 
-"""'"'••· .. •""'m''"""""'~'-'"'"'-<"---"""'""•'"'"'_,,."'~'~~~~·"""-~~·-""°'__,,,.,.,,_,_ -----•w~WroM•m'<>>•"m,_....,,..,,_..._._,,.,_,,,"_',_,_w...,,,,_..,..,,. .. .,."""'"'-_,_....,.,,.M.,.,,,.,,,,,.,,""'~··•W'-~W.W<.•w --""""""'"'"•""'"'~"'-•~-"'"""-·"' 

52301000000 SERVICES, ARCHITECTURAL 

52301500000 SERVICES, DRAFTING 

(/ems/) 

(/ems/search) 


