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This AGREEMENT, entered into this _ day of , __ , between the City of 
Urbana, Illinois, (hereinafter referred to as the "City") and Local #1147 of the International 
Association of Fire Fighters, AFL-CIO, Urbana, Illinois (hereinafter referred to as the "Union"). 

In conjunction with the City of Urbana, the Urbana Firefighters Local 1147 has agreed to forego a salary 
raise for the 2010-2011 Contract. 

ARTICLE I RECOGNITION AND REPRESENTATION 

Section 1.1 Recognition and Appropriate Bargaining Unit 
The City recognizes the Union as the sole and exclusive bargaining agent for the appropriate bargaining 
unit consisting of all full-time uniformed Fire Department personnel, including Firefighters, Engineers, 
Lieutenants, and Captains but excluding the Fire Chief, Division Chiefs of Emergency Services, Fire 
Marshal, Public Education and Prevention Officer, and clerical employees, for the purpose of negotiating 
in accordance with the provisions of this Agreement, a written Agreement covering wages, hours of 
labor, and conditions of employment. 

Section 1.2 Non-Discrimination 
(A) There shall be no discrimination, restraint, or coercion by the City or the Union for or against any 

employee because of membership or non-membership in the Union. 

(B) In accordance with applicable federal , state and city laws, neither the City nor the Union shall 
unlawfully discriminate against any employee covered by this Agreement. 

ARTICLE II DEDUCTION OF UNION DUES 

Section 2.1 Check off 
Upon receipt of a signed authorization from an employee in the form set forth in Appendix "A", the City 
agrees to deduct from such employee's pay uniform Union dues. The Union will notify the City in 
writing of the amount of the uniform dues to be deducted annually. Deduction shall be made on each 
payday and shall be remitted, together with an itemized statement, to the Treasurer of the Union or 
his/her designee by the 15th day of the month following the month in which any such deductions are 
made. 

Section 2.2 Fair Share 
Any employee who is not a member of the Union shall, as a condition of employment, be required to pay 
a proportionate share (not to exceed the amount of Union dues) of the cost of the collective bargaining 
process contract administration and pursuing matters affecting wages, hours and conditions of 
employment. Any employee hired on or after July 1, 1991 who has not made application for membership 
shall; on or after the sixtieth (60th) day following his/her date of hire also be required to pay a fair share of 
the cost of the collective bargaining process and contract administration. Such monthly fair share service 
charge shall not exceed the uniform monthly dues and/or assessment(s) paid by a member of the Union, 
less that portion of said dues and assessment(s) which are or may be used for political purposes. 

The Union agrees to comply with the requirements set forth in Chicago Teachers Union vs. Hudson, 106 

[6] 



71 City of Urbana 
IAFF 2013-2016 contract 

U.S. 1066 (1986) with respect to the constitutional rights of fair share fee payoffs, including giving 
timely notice of the fee and an explanation of the basis therefore, an audited breakdown of the major 
categories of expenses, placing any disputed amounts in escrow pending resolution of any objections, and 
advising the fair share fee pay~rs of the dispute resolution procedure for such objections. The parties 
agree that all such objections shall be consolidated for purposes of adjudication and the procedures and 
offices of the Illinois State Labor Relations Board shall be utilized for dispute resolution. 

Section 2.3 Payroll Deduction of Union Dues or Fair Share Fee 
During the term of this Agreement, the employer agrees to make a payroll deduction each payday for fair 
share fee, in the amount certified to be current by the Treasurer of the Union, from the pay of those fair 
share employees covered by this Agreement. The total amount of the fair share deductions shall be 
remitted along with the dues deductions as set forth in Section 2.1 above. 

Section 2.4 Involuntary Deductions 
In the event that an employee fails to voluntarily sign a check-off authorization, or if an employee who 
has previously signed an authorization objects to a specific deduction or assessment, the Employer shall 
make an involuntary deduction from the wages of the employee in the amount previously certified to the 
employer by the Treasurer of the Union and forward such sums to the Union by the fifteenth (15th) day 
of the month following the month in which such deductions are made. 

Section 2.5 Objections on Religious Grounds 
The obligation to pay a fair share fee to the Union shall not apply to any employee who, on the basis of a 
bona fide religious tenet or teaching of a church or religious body of which such employee is a member, 
objects to the payment of a fair share fee to the Union. Upon proper substantiation and collection of the 
entire fee, the Union will make payment in behalf of the employee to a non-religious charitable 
organization mutually agreed to by the objecting employee and the Union. If the employee and the 
Union are unable to agree upon a non-religious charitable organization, the organization shall be 
determined in accordance with the procedures established by the Illinois State Labor Relations Board. 

Section 2.6 Objections on Other Grounds 
Any non-member making a fair share payment may object to the amount of his/her fair share payments 
on the grounds that all or part of such payments have been expended by the Union for political activities 
or causes or for activities or causes making ideological issues not germane to the collective bargaining 
process or contract administration. Any such employee with any such objection shall process his/her 
objection in accordance with the procedure set forth in Appendix "E", attached hereto and made a part of 
this Agreement. 

Section 2. 7 Indemnification 
The Union shall indemnify the City and hold it harmless against any and all claims, demands, suits or 
other forms of liability that may arise out of, or by reason of, any action taken by the City for the purpose 
of complying with the provisions of this Article. 

ARTICLE III MANAGEMENT RIGHTS 

Section 3.1 Management Rights 
It is recognized that the City has and will continue to retain the rights and responsibilities to direct the 
affairs of the Fire Department in all of its various aspects. Among the rights retained by the City are the 
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City's right to direct the working forces; to plan, direct and control all the operations and services of the 
Fire Department; to schedule and assign work; to establish normal work hours; to assign overtime; to 
determine the methods, means and organization and number of personnel by which such operations and 
services are to be conducted; to determine whether goods or services shall be made or purchased; to make 
and enforce reasonable rules and regulations; to change or eliminate existing methods, equipment or 
facilities; to assign and transfer employees; to hire, promote, demote, suspend, discipline or discharge 
employees for just cause or to make and enforce rules and regulations; and to manage methods, 
equipment or facilities; provided, however that the exercise of any of the above rights shall not conflict 
with any of the express written provisions of this agreement. 

Section 3.2 Right to Grieve 
Any dispute with respect to management rights shall not be in any way subject to arbitration, but any 
grievance with respect to the City's rules and regulations may be subject to grievance procedure as 
provided in Section 16.2; nothing in this Article shall be deemed to deny the rights of any employee to 
submit a grievance claiming or charging violation of any subsequent provision hereof. 

ARTICLE IV NO STRIKE AND NO LOCKOUT 

Section 4.1 No Strike 
During the terms of this Agreement, neither the Union, its officers or agents, nor any employee will 
instigate, promote, sponsor, engage in or condone any strikes, sympathy strike, slowdown, concerted 
stoppage of work or any other intentional interruption of the operations of the City, regardless of the 
reason for doing so. Any or all employees who violate any of the provisions of this Article may be 
discharged or otherwise disciplined by the City. 

Section 4.2 No Lockout 
The City will not lock out any employees during the term of the Agreement as a result of a labor dispute 
with the Union. 

ARTICLE V GRIEVANCE PROCEDURE 

Section 5.1 Definition 
A grievance is a dispute or difference of opinion raised by the Union or an employee covered by this 
Agreement against the City involving as to him/her the meaning, interpretation or application of the 
express provisions of this Agreement. 

Section 5 .2 Procedure 
Pre-grievance meeting: No grievance shall be entertained or processed unless it is submitted within five 
(5) business days after the pre-grievance meeting. Within five (5) business days of an alleged violation of 
the contract, or within five (5) business days after the employee through the use of reasonable diligence 
should have obtained knowledge of the occurrence of the event giving rise to the grievance and prior to 
initiating Step 1 by the filing of a grievance, the Union and the grievant shall meet with the Fire Chief or 
the Chiefs designee to discuss the potential grievance. The discussion shall include the facts and events 
in the context of the specific contract provisions, and why the Union believes the challenged 
interpretation or application violates the contract. 

Step 1: No grievance shall be entertained or processed unless it is submitted within five (5) 
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APPENDIX "B 1" SALARIES Firefighter 

(A) Effective July 1, 2016 through and including June 30, 2017, the straight time hourly rate (Hourly) of 
pay and the annual salary (Annual) for employees covered by the Agreement shall be as follows: 

• This rate is the rate for those employees who have EMT -1 cenification current. Employees who do not have the EMT -1 certification, either because they are "grand fathered" in, or 
because their training and certification is pending. shall have their salary calculated by dividing the salary they otherwise would receive by 1.03. •••Effective July I, 2015, longevity 
schedule changes. 

APPENDIX "B2" SALARIES Engineer 
(A) Effective July 1, 2016 through and including June 30, 2017, the straight time hourly rate (Hourly) of 
pay and the annual salary (Annual) for employees covered by the Agreement shall be as follows: 

• This rate is the rate for those employees who have EMT -1 certification current. Employees who do not have the EMT -I certification, either because they are "grand fathered" in, or 
because their training and certification is pending, shall have their salary caJculated by dividing the salary they otherwise would receive by 1.03 . •••Effective July 1, 2015. longevity 
schedule changes. 



APPENDIX "B3" SALARIES Lieutenant 
(A) Effective July 1, 2016 through and including June 30, 2017, the straight time hourly rate (Hourly) of 
pay and the annual salary (Annual) for employees covered by the Agreement shall be as follows: 

*This rate is the rate for those employees who have EMT ·1 certification current. Employees who do not have the EMT -1 certification, either because they are .. grand fathered" in, or 
because their training and certification is pending. shall have their salary calculated by dividing the salary they otherwise would receive by 1.03 . •••Effective July I, 2015, longevity 
schedule changes. 

APPENDIX "B4" SALARIES Captain 

(D) Effective July 1, 2016 through and including June 30, 2017, the straight time hourly rate (Hourly) of 
pay and the annual salary (Annual) for employees covered by the Agreement shall be as follows: 

*This rate is the rate for those employees who have EMT -I certification current. Employees who do not have the EMT -I certification, either because they are .. grand fathered" in, or because their 
training and certification is pending, shall have their salary calculated by dividing the salary they otherwise would receive by 1.03 . •••Effective July 1, 2015, 1ongevity schedule changes 




