



























































































































































Situation

Fraternal Order of Police Contract

July 1, 2013 through June 30, 2017

APPENDIX E-2 - SICK/MEDICAL LEAVE

Duration

Family Member’s Condition

Conditions/Limits

Return Policy &

Documentation

Immediate Family | Paid .5to Can be used for any illness of a family | If <36 hours in a calendar
Member or 36 hours in | member. year, no slip required.
household a fiscal
member illness, year Employees can take partial sick days
injury or disability for this purpose.
(also childbirth
Issues for males) Immediate family member, as used in
the context of the Sick/Medical Leave
Appendix to the CBA, shall be defined
as a “spouse, son, daughter or parent”
as those terms are defined in the
Family Medical Leave Act or
household member
Sick child Paid .5 to Can be used to care for employee’s Requires doctor’s
36 hours in | child when child needs care due to certification. Time approved
a fiscal his/her illness. Can be used in addition | with certification does not
year to above leave. Employees can take count against the leave
partial sick days for this purpose. above.
Limitations on Sick Child leave do not
apply in circumstances where the
injury or illness at issue is a FMLA
qualifying event
Immediate Family | Upto Subiject to Chief's PRIOR approval. Requires proof of a
Member or maximum | Limited to attending to a hospitalized qualifying condition and
household hours of family member or household member; | documentation that
member serious paid sick to providing required help to a family employee’s care is required.
illness, injury or leave member who is unable to care for Chief may require additional
disability his/her own basic medical, personal documentation and /or use
(bathing, feeding, etc.) or safety needs | of other benefit time prior to
due to a serious health condition. approval of full request.
Other paid | Employee’s activities are restricted to
time care of family member. Employee can
(vacation, use other paid time with the Chief's
comp, prior approval for FMLA defined
personal) Serious illness or Injury. These
conditions do NOT include colds, flu,
ear aches, upset stomachs, minor
ulcers, routine exams, non-migraine
headaches, routine dental/orthodontia
problems, and periodontal diseases.
City Family 480 hours | See current City Family Medical Leave | City FML unpaid status.
Medical Leave unpaid Policy Must apply at Personnel via
Policy — Family the chain of command.
Member
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