Bffice Use Only (09/15)

CITY DF URBANA Requested by: Date:
HUMAN RELATIONS DIVISION p—T Date:
4000 SOUTH VINE ST, Eartication

URBANA, ILLINOIS B1801 Date:

(217) 384-2455 (phane); 328-8288 (fax)

hra@urbanaillinnis.us Certificate Expiration Date:

EQUAL EMPLOYMENT OPPORTUNITY (E.E.D.) WORKFORCE STATISTICS FORM

flease complete the sections below as instructed. Failure to praperly complete this form may
result in a delay or denial of eligibility to bid or do business with the City of Urbana.

Section |. Identification

|, Company Name and Address: 7

Neme:  |jarehGuard Tpo

d/b/a:

Address: Hi1S G, Bxchanrge Prorkeon

City/ State/Tip: Dotlen Ty U 15D02 1

Telephane Number(s) include area code: (OH 7_) 423 - 1337

Check one of the following

Corporation | | Partnership I Individual Proprietarship | | Limited Liability Corp. | ]
|

FEl Number: N -27177 8 ¢ Social Security Number:

|

| 2. Name and Address of the Company's Principal Dffice (answer only if not the same s above)

Name:

Address:

City/State/Zip

3. Major activity of your company (product or service):

4. Project on which your company is bidding:

5. City of Urbana contact staff assigned to contract:

S




SECTION Il. Policies and Practices

Description of EED Palicies and Practices

YES

Is it the Company's palicy ta recruit, hire, train, upgrade, promote and discipline persons withaut
regard to race. color, creed, class, national origin, religion, sex, age, marital status, mental
and/or physical disability. personal appearance, sexual preference, family responsibilities,
matriculation, political affiliation, prir arrest, conviction recard, or saurce of income 7

Has someane been assigned to develop procedures, which will assure that the EED palicy is
implemented and enforced by managerial, administrative, and supervisory personnel? If so,
please indicate the name and title of the official charged with this responsibility.
Name: Marrs. e Cluie
Tite: Divectnr  Buwnen Besourey
Telephone: z14- 7185 -20a4

Email: mmeelurr @ wu'l'd\QM v ide.crme

Does the company have a written Equal Employment Opportunity plan or statement? Note: If no, a
copy of an EED statement is enclosed. You must attach an EED Statement in order to be
considered eligible to do business with the City of Urbana. Ouestions? (217) 384-2455 or
hro@city.urbana.ilus.

Has the company developed a written palicy statement prohibiting Sexual Harassment? Yau must
attach a copy of your company's Sexual Harassment Policy in order to be considered
eligible to do business with the City of Urbana.

P

Have all recruitment sources been notified that the company will consider all qualified applicants
withaut regard to race, color, creed, class, national origin. religion, sex. age, marital status,
mental and/or physical disability, persanal appearance, sexual orientation, family responsibilities,
matriculation, political affiliation, prior arrast, conviction record, ar source of income?

If advertising is used, does it specify that all qualified applicants will be considered for
employment without regard to race, color, creed, class, nationsl arigin, religion, sex, age, marital
status, mental and/or physical disability, persanal eppearance, sexual arientation, family
respansibilities, matriculation, political affiliation, prior arrest, conviction record, or source of

incoma?

Has the contractar notified all of its sub-contractors of their obligations to comply with the Equal
Oppartunity requirements either in writing, by inclusion in subcentracts or purchase orders?

Is the company a state certifizd minarity/women owned business? If yes. please attach a copy of
state certification.

Dues the company have collective bargaining agreements with labor arganizations?

If you answered yes to Question “I”, have the labor organizations been notified of the campany's
responsibility to comply with the Equal Employment Opportunity requirements in all contracts with
the City of Urbana?

N\fr

Does your company perform construction, rehabilitation, alteration, conversion, demolition ar
repair of buildings, highways or other improvements to real property? (If yes, please complete
Table B.)

Are you currently seeking to renew an existing or expired Urbana EED certification? (If yes, you
need to complete Table C.)




SECTION lll. Emplayment Information

IMPORTANT: Please complete the company workfarce analysis an the bottam of this
You must complete this form in its entirsty, as instructed and submit
in order to be eligible to do business with the City of Urhana, Far

page. Use the number of emplayees as of the most recent payrall period.
your organization's (1) EED Statament and (2) Sexual Harassmant Palicy
detailed descriptions of the Job Classifications see attached descriptians. If

minarities and females are currently under-represented in yaur workforce. please attach a copy of an explanation of yaur plan to recruit and hire

ualified minorities and females.

TABLE /- TOTAL CONTRACTOR/VENDOR WORKFORCE

Black or African- American Indian
Wiite (Not of American (Not of Hispanic or Asian or Pacific | or Alagkan Nativa
Jah Categaries Dverall Totale Hispanic Origin) Hispanic Origin) Latine lslander
N F M F M F M F M F M F
{fficials & Mgrs % 6 X 5 6 6 2. 4L l l Z O ®) ®)
Professianals I Oq_ \ X Z l | LI 6 | q ®) Vi 5 o |O
Technigians :', | 5 OC|lOo| ol o O | 4 ! o| O
Sal.es Wurket's 6 2 L_, 1a| 3 6 \ OO o o o) @)
Dffice & Clarical 2 6 ) /1 | 6 l X 6 O L' 3 ‘ \ OO
Sl Ol0lo|lo|lo|o]olololo ol o
(or St B @ |qd]1]o[3][*F| o] *+]13] o|lo
el L]t/ 4]o]2 [O]solo |1 | oo
Service Workers O o O O o O O o O O | O
i 7857| H 160 41 3 | 26| 4 [20][19] 0 [o
M= MALE. Column B is sum of Rows D, F, H. Jand L.
F = FEMALE. Column C is sum of Rows E, B, I, K and M.
| Date of abave Date:__3 | [1¢

< B




[4
o

TABLE B* - EMPLOYEES TO BE ASSIGNED TO CITY OF URBANA CONTRACT

Jab Categaries

TOTAL
EMPLOYEES

BLACK
EMPLOYEES

HISPANIC
EMPLOYEES

OTHER MINORITY
EMPLOYEES

F

M F

M F

M F

Dficials & Mgrs

Professionals

Technicians

Sales Warkers

Dffice & Clerical

Craft Workers
(Skilled)

Cperatives
{Semi-Skillad)

Laborers

{Unskilled)

Service Workers

FOTAL

TABLE C -~ WORKFORCE TURNOVER SINCE PREVIOUS EED REPORT

Job Categaries

TOTAL
EMPLOYEES
SEPARATED

MINORITY
EMPLOYEES
SEPARATED

TOTAL
EMPLOYEES
HIRED

MINORITY
EMPLOYEES
HIRED

F

M F

N F

M F

(fficials & Mgrs

Professiznals

Technicians

Sales Warkers

Dffice & Clerical

Eraft Worksrs
(Skilled)

Operatives

{Semi-Skilled)

“gharars
(Unskilled)

Service Workers

TOTAL

*otals included in Table B should be a
projection of numbers of persons to be
employed in the perfarmanca of the ity
contract,

For Contractors: Data provided in
Tabla B will be verified by warksite

inspections,



SECTION IV. Certification

By signing below, the company certifies that it hes answered all of the foregaing questions truthfully to the best of its
knowledge and belief and agrees that it/he/she will camply and abide by the City of Urbana's Cade of Drdinances (Section 2-

11g).

' /W\/R’Y\{\ Chuef Mice Bumdop Qw)

dignature \] Printed Name and Title 0

Nl dag@ watdnquard widen. conn Plze|w
E-mail Address v Date '

SECTION V. Verification

Prior to submitting this farm, please check the answers to the following questians to verify your completion of this farm:

L Did you fill in all of the appropriate boxes in the table in Saction [, including the “TOTAL" row?

YES _ X NO

2 Have you enclosed your company's EED statement?

YEs_ X NO

3, Have you enclosed your company's Saxual Harassmeant palicy?

YES X NO



DEFINITIONS OF TERMS LISTED ON
THE WORKFORCE STATISTICS FORM

(See provises Page)

DESCRIPTION OF RACE/ETHNIC CATEGORIES

Race /ethnic designations as used by the Department do not denote scientific
dsfinitions of anthrupolugical arigins, For the purposas of this repart, an employee
may be included in the group to which he or she appears tn belang, identifies with,
or is regarded in the community as belonging. However, no person should be
counted in mare then one race/sthnic group. The race/ethnic categaries for this
repart are;

White (Nat of Hispanic arigin). All persans having origins in any of the ariginal
penples of Furape, North Africa ar the Middie Fast

Black of African-Amsrican (Not of Hispanic origin). AY persans having origins
in any of th;. Black racial groups of Africa,

Hispanic or Latino, All parsons of Mexican, Puerta Rizan, Cuben, Central of South
American, or other Spanish culture or origin. regardless of race.

Asian or Pacific lefander. All persons having origins any of the original paoples of
the Far East, Southeast Asia, the Indian Subcantinent, o the Pacific Islends. This
ared includes, for example, Ching, India, Japan, Karea, the hilippine Islands and
Sampa.

American Indian or Alagkan Native. All persons having origins in any of the
ariginal peaples of North Amarica, and who maintain cultural identification through
tribal affiliation ar community recognition,

DESCRIFTION OF JOB CATEGORIES

Each employee should be counted in only one job category. Select the category
containing the jobs most similar to that performed by the employee. The jobs listed
in each category are intended to provide an example. not a complate list, of all job
titles falling into that category.

Officials and mansgers. (ccupstions requiring administrative and managerial
persanne) who set broad policies, exarcise averall responsibility far exacution of
these palicies, and direct individual departments ar speciel phases of firm's
aperatians. Includes: officials, executives, middle management, plant managers,
department managers, and superintendents, salaried supervisors who are
members of management. purchasing agents and buyers, rallraad conductars and
vard masters, ship captains, mates and other officers farm operators and
managers, ind kindred warkers,

Professionals. Occupations requiring either college gradustion or experience of
such kind and emount 8s to provide a comparable hackground. Includes:
eccountants and suditors, irplane pllots and navigators, architscts. artists,
chemists, designers, dititians,  editors, engingers, layers, [ibrarians,
mathematicians, natural scientist, registerad professianal nurses. persannel and
labor relations specialist, physical scientist physicians, social seiemtist, teachers,
surveyors and kindred warkers,

Technicians. ccupations requiring a combination of basic scientific knowledge and
manual skill which can be abtained through 2 years af post high school education,
such as is offered in many technical institutes and unian calleges, ar through
equivalent on-the-job training.  Include: camputer programmers, drafters,
engineering aides, junior engineers, mathematical mides, licensed, practical ar
vocational nurses, photographers, radio operatars, scientific assistants, technical
illustratars, technicians (medical, dental, electranic, physical science). and kindred
orkers,

Salss. Occupations engaging whally or primerily in direct sefling.  inchides:
advertising agents and sates warkers, Insurance agents and brokers, real estats
agents, and brakers, stock and bund sales warkers, demnstrators, sales warkers
and sales clarks, grocary clarks, and cashiars/checkers, and kindred workers,

Office and elericsl. includes all clerical-type work ragardless of lavel of difficulty.
where the activities are predominantly non manual though some manual wark not
directly invalved with altering or transparting the products is included. Includes:
bookkeepers, collectors (bills and aceounts), massengers and office helpers, office
maching operatars {including computer), shigping and receiving clerks,
stenagraphers, typists and secretaries, telegraph and telephone operators, Jegel
assistants, and kindred workers.

Craft workers (skifiad). Manual workers of relatively high skil fevel having a
therough and comprehensive knawledge of the pracesses invalved in thair work
Exercise considerable independent judgment and usually receve an extensive
period of training, Includes: the building tradas, hourdy paid supervisars and lead
uperators who are not members of oceupations, compositors and fypesetters,
elegtricians, engravers, painters (construction and maintenance), motion picture
projectionists, pattern and madel makers, statianary hand painters, costers,
bakers, decorating accupations, and kindred warkers,

Operativas (semiskiliad), Workers who operate maching or processing equipment
or perform other factory-type duties of intermediate skil lavel which can be
mastered in a few weaks snd require only limited training. Includes: spprentices
(euta service and stitchers, dryers, furnsce workers, heaters, leundry and dry
cleaning aperatives, millners, mine operatives and laborers, motor operators,
ollers and greasers (except autn), paintars (manufactured articles). photagraphic
pracess workers, truck and tractor drivers, knitting, looping, taping and weaving
maching ogerators, welders and flame cutters, electrical and electranic equipment
assemblers, butchers and meatcutters, inspectors, testers and graders,
handpackers and packagers. and kindred warkers,

Laborers (unshilled). Workers in manual occupations which generally require no
special training who perform elementary dutias that may be learned in a fow days
and require the application of little or no independant judgment. Includes: garage
leborers, car washers and greasers, groundskeepers and gardeners, farmworkers,
stevedares, wood chappers, laborers performing iiting, digging, mixing, loading and
pulling oparation and kindred workers,

Service workers. Workers in both protectve and nonpratective service
aceupations, Includes: Attendants (hospital and other ingtitutinns, professional and
persanal service, including nurses sides, and arderfies), barbers, charwarkers and
cleaners, £ooks, caunter and fountain warkars, slevatar operatars, firefighters and
fire protection, guards, doorkeepers, stewards, janitars, police officers and
detactives, porters, waiters and waitresses, amusement and recraation facilities
attendants, guides, ushers, public transpartation attendants, and kindred workers,



4.3 HARASSMENT, INCLUDING SEXUAL HARASSMENT

WatchGuard Video strives to maintain an atmosphere of mutual respect and understanding in the
wotkplace. It is the policy of the Company that all employees have a tight to work in an environment
free of discrimination and harassment based on sex, age, race, national origin, religion, disability,

genetic information, sexual otientation, marital status, or any other basis protected by federal, state or
local law, regulation, or ordinance.

efiniti aras t
Harassment on the basis of any other protected characteristic is also strictly prohibited. Under this

toward an individual because of his/her race, colot, religion, gender, sexual orientation, national origin,
age, disability, marital status, citizenship, genetic information ot any other characteristic protected by
law or that of his/her relatives, friends or assoclates, and that a) has the purpose or effect of creating
an intimidating, hostile or offensive work environment; b) has the purpose or effect of unteasonably
interfering with an individual's work performance; or ¢) otherwise adversely affects an individual's

employment opportunities.

Harassing conduct includes epithets, slurs or negative stereotyping; threatening, intimidating or hostile
acts; denigrating jokes; and written or graphic material that denigrates or shows hostility or aversion
toward an individual or group and that is Placed on walls or elsewhere on the employer's premises or
circulated in the workplace, on compaqy time or using company equipment via e-mail, phone
(including voice messages), text messages, tweets, blogs, social networking sites or other means,

Sexual harassment constitutes discrimination and is llegal under federal, state and local laws. For the
purposes of this policy, sexual harassment is defined, as in the Equal Employment Opportunity
Commission Guidelines, as uawelcome sexual advances, requests for sexual favors and other verbal
or physical conduct of a sexual natute when, for example 1) submission to such conduct is made either
explicitly or implicitly a tetm or condition of an individual's employment; b) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or c) such conduct has the purpose or effect of unreasonably interfering with an individual's
work performance or creating an intimidating, hostile ot offensive working environment.

Sexual harassment may include a range of subtle and not-so-subtle behaviors and may involve
individuals of the same or different gender. Depending on the circumstances, these behaviors may
include unwanted sexual advances or requests for sexual favors; sexual jokes and innuendo; verbal
abuse of a sexual nature; commentary about an individual's body, sexual prowess or sexual deficiencies;
leering, whistling or touching; insulting or obscene comments or gestures; display in the workplace of
sexually suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nature.

Individuals and Conduct Covered



These policies apply to all applicants and employees, whether related to conduct engaged in by fellow
employees or someone not ditectly connected to WatchGuard Video (e.g., an outside vendot,

consultant or customer).

Conduct prohibited by these policies is unacceptable in the workplace and in any work-related setting
outside the workplace, such as during business ttips, business meetings and business-related social
events.

Complaint Process

Individuals who believe they have been the victims of conduct prohibited by this policy statement or
who believe they have witnessed such conduct should discuss their concerns with their immediate

supetvisor or Human Resources.

discontinued. Often this action alone will resolve the problem, but the Company recognizes, however,
that an individual may prefer to pursue the matter through.complaint procedures.

Managers, supervisors, and all other employees are required to cooperate fully with the investigation
and resolution of all discrimination and harassment complaints. .

complaint, testifies, assists or participates in any manner in the Investigation of a complaint,
proceeding or hearing by the company, state or federal agency. No employee will be disciplined or
otherwise retaliated against as a result of making a complaint or participating in an investigation of a
complaint. Retaliation in violation of this policy may result in discipline up to and including



3.1 NON-DISCRIMINATION/ EQUAL EMPLOYMENT OPPORTUNITY (EEO)

WatchGuard Video provides equal employment opportunities to all employees and applicants for
employment without regard to race, color, religion, gender, sexual orientation, gender identty, national
origin, age, disability, genetic information, marital status, amnesty or status as a covered veteran in
accordance with applicable federal, state and Iocal laws. All employment decisions at the Company are
made on the basis of merit, qualifications, and abilities,

Employees with questions or concerns about discrimination in the workplace ate encouraged
to bring these issues to the attention of their supervisor. Employees can raise concerns and make
teports without fear of reprisal. Anyone found to be engaging in unlawful discrimination will be
subject to disciplinary action, including termination of employment.



CiITY OF

tz URBANA VENDOR REPRESENTATIONS AND ADDITIONAL DUTIES

The Vendor agrees that following representations and additional dutles are a material part
of the contract. The undersigned, having been duly sworn under oath, certifies and agrees

as follows:

1.  None of the Vendor or its partners, officers, owners, employees, or agents have been
barred from contracting with a unit of State or local government in the past five years as a
result of a conviction for bid rigging, in violation of 720 ILCS 5/33E-3 or any similar offense
of any state or the United States which contains the same elements as this offense. 720

ILCS 5/33E-11.

2. None of the Vendor or its partners, officers, owners, employees, or agents have ever
been barred from contracting with a unit of State or local government as a result of a
convictlon for bid rotating, in violation of 720 ILCS 5/33E-4 or any similar offense of any
state or the United States which contains the same elements as this offense. 720 ILCS

5/33E-11.

3. If the Vendor holds any elected or appointed office under the laws or Constitution of
this State, the Vendor is in compliance with the Public Officer Prohibited Activities Act. 50

ILCS 105/3.

4. The Vendor is not a municipal officer with a prohibited financial interest in this
contract, directly in the officer's own name or indirectly in the name of any other person,
association, trust, or corporation, in accordance with 65 ILCS 5/3.1-55-10.

5.  Please initial one statement, in accordance with 65 ILCS 5/11-42.1-1:

A.  _MB___ The Vendor is not delinquent in the payment of any tax administered
by the Department of Revenue unless the Vendor is contesting, in accordance
with the procedures established by the appropriate revenue Act, its liability for
the tax or the amount of tax.

B. The Vendor has entered into an agreement with the Department of
Revenue for the payment of all such taxes that are due and is in compliance with
the agreement.

6. If the Vendor employs commercial motor vehicle operators, the Vendor is in
compliance with the Federal Highway Administration rules for controlled substances and
alcohol use and testing. 49 CFR Parts 40 and 382.

7. During the term of this contract, the Vendcr shall comply with (a) Urbana City Code
Section 2-119, which prohibits employment discrimination by contractors and vendors with
the City; (B) the Equal Employment Opportunity provisions of Iil. Admin. Code tit. 44, §
750; and (C) Article 2 of the Iliinois Human Rights Act, 775 ILCS 5/2-101 et seq., including
without limitation the requirement that the Vendor have a written sexual harassment policy
In conformance with 775 ILCS 5/2-105.

8. If this contract involves the construction, reconstruction, alteration, repair,
improvement, or maintenance of public works, the Vendor has filed with the City and made
available to the general public a copy of the Vendor’s written substance abuse prevention
program, which meets or exceeds the requirements of 820 ILCS 265/15.



CITY OF

URBANA VENDOR REPRESENTATIONS AND ADDITIONAL DUTIES

9. If this contract involves the construction, reconstruction, alteration, repair,
Improvement, or maintenance of public works, the Vendor shall use United States produced
steel products, in compliance with 30 ILCS 565/4.

10. If this contract involves the construction, addition to, or alteration of public works, the
Vendor shall employ laborers in compliance with the Veterans Preference Act (330 ILCS
55/0.01 et seq.) and the Employment of Illinocis Workers on Public Works Act (30 ILCS

570/0.01 et seq.).

11. The Vendor shall comply with all applicable provisions of the Prevailing Wage Act,
which requires the payment of the prevailing rate of wage to all laborers, workers, and
mechanics employed by or on behalf of @ public body in the construction, demolition,
maintenance, or repair of public works. 820 ILCS 130/0.01 et seq. The prevailing wage
rates are established and revised by the Department of Labor and are available at
www.state.il.us/agency/idol/rates/rates. htm.

12. The Vendor shall obtain from all subcontractors to be used in the performance of this
contract a sworn statement agreeing to *he representations and additional duties contained
on this document. The Vendor shall maintain the sworn statements on file for the duration
of this contract and shall promptly provide them to the City- upon request. If 3
subcontractor is or becornes ineligible for a contract with the City, the Vendor promptly shall
terminate its subcontract upon the City’s request. The Vendor shall include adequate
provisions in all subcontracts to allow it to terminate such subcontracts as required herein.

The representations contained on this document a-e true, complete, and correct in all
respects. The representations contained herein are continuing. If any such representation
is no longer true or correct, the Vendor promptly shall notify the City in writing.

Vendor: WatchGuard, Inc.

- Ry

Printed name:  Chief Mike Burridge ( Ret) h
Senior Vice President Sajes

Title:
bate: 8/24/18
State of 1€XaS

County of Collin

Signed and swo/r%or affirmed) to before me on LLdZ 0? 4#, 020 /8 (date)
by EH’FYF‘ (KE BQ&E[DG—E (_ﬁET) (name of person making statement).

(seal)

oo ROBBIE LYNN LEE

g‘ﬁ'%Nmaw Public, State of Texas
{185 comm. Expires 04-14-2020

':‘i’? Notary ID 10673032

Sigpature of notary public/

e g



