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EllUAL EMPLOYMENT llPPDRTUNITY (E.E.D.) WDRKFDRGE STATISTICS FDRM 

Please complete tlte sactinns balow as instructed. Failure to properly complete this form may 
result in a delay or dania! ohlidlbilitv to bid or do business with tlte City of Urbana. 

Section I. Identification 
1. Gompany Name and Address: 

~a me: -r,:/4 / ..._- ,;. .p ,,.( {::l''lj! , {)rl'r /l'l•<'.•·· ./ •· ,( /·-:-/1 l'•lt/-1 ,(oP,~ ,,.'J ._f/l(._...o 

d/b/a: I ;f', 

Address: l;(j() y _,... { L o_,,, .( . I /AI < .. · r.1r-

City /State/Zip: lVa.r.\1'!(, ,;, " •/.A.,, ([{_, {,I~~ r! L/ 

Telephone Number(s) include area code: ? (J f />;J. ,/' r.t ::2 )-J 
Check one of the following 
Corporation I Yl Partnership l Individual Proprietorship ., I Limited Liability Corp.j 

I 

FE! NumbBr: ] 1-I -~ft ~~~?d./ . Social Security Number: 

2. Name and Address of the Company's Principal Office (ensweronlr If not tfte same ssahove) 
Name: 

Address: 

City /State/Zip 

3. Majnr activity of your company (product nr service): 

4. Project on which your company is bidding: ' 

5. City of Urbana contact staff assigned to contract: 



SECTION II. Policies and Practices 
Description of EED Policies and Practices YES NO 

A. Is It the Company's policy to recruit hire, train, upgrade, promote end discipline persons without 
regard ta race, color, creed, class. national origin, religion, sax. age, marital status, mental 
and/or physical disability, personal appearance. sexual prsfarance, family responsibilitias. y matriculation. oolltlcalafflliotlan, or. lor arrast. conviction record. or .source of income ? 

B. Has someone bean assigned to davalop procedures, which will assure that the EEO policy is I 

implamentad and enforcad by managarial. administrative, and supervisory personnel? If so, 
plaese Indicate the nama and title oftha oftlcial charged with this responsibility. 

Name: ' J o."' Ul! w._~.-.(,,.(.~ 

Title: li ~~ . .J, ··'' t:ri~~ O"'v'' .f _,,.1 r 

Telephone: 1~1 1 .r-.::~~- T'fzr·l 
Email: ;J');.rf1b-~. --e., :t-.e(.ro) /'l'lt.·-•'1-••·.··r-JI'·' /.A . ('<-'"'h 

C. Does the company have a written Equal Employment Opportunity plan or statemant? Note: If no. 8 

copy of an E.E.D statamant Is enclosed. You must attach an EED Statarnant in ordar to be y canalderad aligibla tu do business with the City of Urbana. lluestians? '(217) 3B4-24G6 ar 
turJJIItl!laltv.urbanu.ll.us. 

D .• Has the company davalopad a written policy statement prohibiting Sexual Harassment? You must 

X attach 11 copy of yuur company's Saxual Harassment Pallcy In ardar tc be cansidel"lld 
sliDJble tD da bualnus with tha 'Dtty af Urbana. 

E. · Have all recrultmant sources bean notified that tha company Will consldar all qualified applicants 
without regard to race, color. craed, class, national origin. religion, sex, age, marital status, , x mental and/ or physical disability, paraonal appaarance. sexual oriantatlon. family responsibilities, 
matrlcubitlon, ·Dolltit:al sfflliatlon.Drlor arrast. .conviction record. nr source of Income~ 

F. If advartislng Is usad, doss ·It spBCI~ that all quallfiad applicants will be considered fer · 
employment without regard to race.. color, creed, class, national origin, religion, sex, age, marital x status, mental and/or physical· disability, personal appearance, sexual orientation, family 
responsibilities, matriculation. political affiliation, prior arrest. conviction record, or source_ of 
Income? 

B. Has the contractor notified all of Its sub-contractors of their obligations to comply with the Equal x Opportunity requiremen~ either in writing, by inclusion in subcontracts Dr purchase orders? 

H. Is the company a state certltied minority/women owned business? If yes, please attach a r:opy of x state car.tlficntinn. 
I. Does the company have collective bargaining agreements with labor or!JBnizations r X 
J. Have the labor organizations been notified of the company's responsibility to comply with the 

Equal Employment Opportunity requiremants in all contracts wlth the City of Urbana? 

K. Does your company perform cnnstructinn, rehabilitation, alteration, conversion, demolition or 
repair of buildings, highways or other improvements to real property? (If yes, please complate 
Table B.) 

L. Are you currently seEiRiny to renew an existing or expired Urbane EEO certification? (If yas, YDU 

'x' need to complete Tabler:.) 

.... _ 



SECTION IlL Employment information 
Pioosu complete tho company work IorcH analysis on tha.bottonr of this pagE. Ussthu number of amployaas as ofths most recant payroll period. You must cornplu 
this form in Its sntlroty, as lnstructad and aubmlt your arglllllzatlun's (I).EED Statamant and (2) Saxual llrrasBmant Pulley In arder to ba uligibla to do 
business with the City af Urbana. For datallad dascr'lptians aftha Jab ClasslflaaUans Baa attaahad dam:rlptlallE. If minorities and femolun are wrrently und 
r·onrnsnntnd In your wnrkfnrcc, nloaso attach a canv ol an uxulanatlon of_l'llur nlon tn·r·ocrull und hir•u Quullliud mhmrltlos und fomoles. 

"'T ntals included under Table 
B should be a projection of 
numbers of persons to be 
employed In the 
performance of the City 
contract. 

For l:ontrat:tors: 

Data provided in Table B 
will be verified by 
workslta ins~actions. 



TABLE ·r:•"' WORKFORCE TURNOVER SINCE PREVIOUS EED REPORT 

Jab Oataparlas 

SECTIDN IV. Cartlficatlon 

By signing beiow, the nompany certifies that it has answerad all of the foragoing quastlnn& truthtuliy to the bast uf its 
knowiedge and belief and agrees that It/he/ she will comply and abide by the City of Urbana's Go de of Ordinances (Section 2-

liB). /' ·) 

.// ,··/>lv(lto/;:';~.l. _) 'a~~t.u/(/;/._;.,/' /tti'~ vf.t,_ ?;;id, r1&t-cA .... ·t/J· ,;/z 7;),1-. 

Sig~ura lypad ~arne and Tide Dote/~ / · / 
!. 

SECTION V. V arlfication 

Jlrior to submitting tnis form, piBBSe cnack tna answers to tne foUDWing questions tn wrify your completion of this form: 

I. Did you fill in all nfthe appropriate boxas in the table in Suction Ill, including the "TIJTAL" row? 

YES ,r ND __ _ 

2. Have ynu enciosed your cnlllJlany;s EEU statement? 

. YES )..---:1 NO ---/ 

3. Have yuu enclosed your company's Sexual Harassment policy? 

YES/~ ND __ _ 
// 
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