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SECTlnN 11. Policies and Practices
 

 
A.

 
B.

 
c.

D.



SECTION 111. Employment Information
IMPDliTANT: Please complete the company wnrkfarce analysis on the bottom of this page. Use the number of employees as of the most recent payroll period

You must complete this form in its entirety. as instructed and submit your organization's (1) EEn Statement and (2) Sexual Harassment Policy

in order tn be eligible tn dn business with the City nf Urbane. Fur detailed descriptions nf the Job Classifications see attached descriptions. If
minorities and females are currently under-represented in your workforce, please attach a copy uf an explanation of your plan tu recruit and hire

ualified minorities and females

TABLE A - TOTAL CONTRACTOR/VENDOR WnRKFaRCE

Jnb Categories overall Totals
White (Nnt uf

Hispanic origin)

  M F M F

officials 8 Mars 3 / 3 /
Professionals        
Technicians        
Sales Walkers        



TABLE B'* - EMPLOYEES Tn BE ASSIGNED Tn CITY DF URBANA CONTRACT

+Tntals included in Table B should be a
projection of numbers of persons tn be

employed in the performance of the City
contract.

Fnr Contractors: Data provided in

Table B will be verified by worksite

inspections.

TABLE C - WORKFORCE TURNOVER SINCE PREVlnUS EEn REPORT

t'Jo U.3oQ..K..

?£Z,e&L'{

Jnb Categories faTAL

EMPLOYEES

  M F

officials 8 Mars Z  
Professionals    
Technicians      
Sales Workers      

Job Categories TOTAL

EMPLOYEES

SEPARATED

  M F

Officials 8 Mars    
Professionals    
Technicians    
Sales Walkers    



SECTlnN IV. Certification

By signing below, the company certifies that it has answered all of the foregoing questions truthfully to the best nf its
knowledge and belief and agrees that it/he/she will comply and abide by the City nf Urbane's Code of llrdinances ISectiun 2-

J.,«..3 7B . }z%'... +,£'.;';.,,-
Printed Name and Title

119)

E-mail Address

SECTlnN V. Verification

Prior tn submitting this form, please check the answers tn the fnllnwing questions to verify your cnmple

1. Did you fill in all of the appropriate boxes in the table in Section 111. including the TOTAL" row?

YES ..& Nn

2. Have ynu enclosed your company's EEU statement?

YES k. Nn

3. Have ynu enclosed your company's Sexual Harassment pUllEy?

YES X Nn



F FL&ILEY - I) ICKY neON C O.
GENERAL CONTllACTOltS CONSTlttl(:LION aIANAGEltS

1011£. liBfaycllc P.I).lInK 1 550, 1Blnnnlinglon, 11, 61702-1550 Tc1. :109-828- 1:B 17
Fibs 309-828-5528

Equal Employment Opportunity Policy Statement

It is the policy of Felmley-Dickerson Co. not to discriminate against any applicant for
employment, or any employee because of age, color, sex disability, national origin, race,
religion, or veteran status.

Felmley-Dickerson Co will take afblrmative action to ensure that the EEO policy is
implemented, with particular regard to: advertising, application procedures,
compensation, demotion, employment, flange beneHlts, job assignments, job
classification, layoff. leave, promotion, recruitment, rehire, social activities, training,
temlination, transfer, upgrade, and working conditions.

Felmley-Dickerson Co. will continue to make it understood by the employment entities
with which it deals, specifically Union Hiring Halls, in employment opportunity requests
and hiring, that the foregoing is Company policy and all employment decisions are based
on individual merit only.

All cunent employees of Felmley-Dickerson Co. are requested to encourage qualified
disabled persons, minorities, special disabled veterans, and Vietnam Era veterans to apply
for employment, on the job training or for union accommodations for qual ified disabled
individuals.

It is the policy of Felmley-Dickerson Co. that all Company activities, facilities, andjob
sites are non-segregated. Separate or single user toilet and changing facilities are
provided to assure privacy.

It is the policy of Felmley-Dickerson Co. to ensure and maintain a working environment
free of coercion, harassment, and intimidation at all job sites and in all facilities at which
employees are assigned to work. Any violation of the policy must and will be
immediately reported to the Supervisor and to the Company EEO Officer.

Si;lied and Dated

John B. Meek
President
EEO Ofblcer May 5, 2017


