CITY OF LURBANA
HUMAN RELATIONS DIVISION
400 SOUTH VINE ST.
LIRBANA, ILLINDIS &1801
(217) 3B4-2453 (phone); 328-8288 (fax)

hro @urbanaillinois.us

EQUAL EMPLOYMENT OPPORTUNITY (E.E.D.) WORKFORCE STATISTICS FORM

Please complete the sections below as instructed. Failure to properly complete this form may
result in a delay or denial of eligibility to bid or do business with the City of Urbana.

Section |. ldentification

I. Company Name and Address:

Name: McDowell Builders, Inc.

d/b/a: McDowell Builders, Inc.

Addressy, o poy 140

City/State/Iip: siqe11, 11 61876

Telephone Number(s) include area code:  217_288-9397

Check one of the following

Corporation |x | Partnership | Individual Proprietorship | | Limited Liability Corp. |

FEI Number: 37-1162514 Social Security Number:

2. Name and Address of the Company's Principal Bffice (answer only if not the same as above)

Name:

Address:

City/State/Zip

3. Major activity of your company (product or service):

4. Project on which your company is bidding:

a. City of Urbana contact staff assigned to contract:




SECTINN 1. Palirirs and Prartices

Description ot I:f:U Policies and Practices

YED

NU

Is it the Company's policy to recruit, hire. train, upgrade, promate and discipline persons without
regard to race, color, creed, class, national origin, religion, sex, age. marital status, mental
and/or physical disability, personal appearance, sexual preference, family responsibilities,
matriculation, political affiliation, prior arrest, conviction record, or source of income ?

Has someone been assigned to develop procedures, which will assure that the EEQ policy is
implemented and enforced by managerial, administrative, and supervisory personnel? If so,
please indicate the name and title of the official charged with this responsibility.

Name: _Brad McDowell

Title: President

Telephone:  217-288-9397 _
Email: miwelinldrsincddevahon.con

Does the company have a written Equal Employment Opportunity plan or statement? Note: If no, a
copy of an EED statement is enclosed. You must attach an EED Statement in order to be
considered eligible ta do business with the City of Urbana. Ouestions? (Z17) 384-2455 or
hro@city.urbana.il.us.

Has the company developed a written policy statement prohibiting Sexual Harassment? You must
attach a copy of your company’s Sexual Harassment Pulicy in order to be considered
eligible to do business with the City of Urbana.

Have all recruitment sources been natified that the company will consider all qualified applicants
without regard to race, color, creed, class, national origin, religion, sex, age. marital status,
mental and/or physical disability, personal appearance, sexual orientation, family responsibilities,
matriculation, political affiliation, prior arrest, conviction record, or source of income?

If advertising is used, does it specify that all qualified applicants will be considered for
employment without regard to race, color, creed, class, national origin, religion. sex, age, marital
status, mental and/or physical disability, personal appearance. sexual orientation, family

responsibilities, matriculation, political affiliation, prior arrest, conviction recard, or source of
inanmn 9

Has the contractor notified all of its sub-contractors of their obligations to comply with the Equal
Opportunity requirements either in writing, by inclusion in subcontracts or purchase orders?

Is the company a state certified minority/women owned business? If yes, please attach a copy of
state certification.

Daes the company have collective bargaining agreements with labar organizations?

If you answered yes to Question "I", have the labor organizations been notified of the company's
responsibility to comply with the Equal Employment Opportunity requirements in all contracts with
the Lity of Urbana?

es your company perform construction, rehabilitation, alteration, conversion, demolition or
repair of buildings, highways or ather impravements to real property? (If yes, please complete
Table B.)

Are you currently seeking to renew an existing or expired Urbana EED certification? (If yes, you
need ta complete Table C.)













SECTION IV. Certification

By signing below, the company certifies that it has answered all of the faregoing questions truthfully to the best of its
knowledge gnd belief apdagrees that it/he/she will comply and abide by the City of Urbana's Code of Ordinances (Section 2-

19).
3 Craig Lane - Vice President 1
Si Printed Name and Title
mcdowel 1bldrsinc84@yahoo. com 2/1/2018
E-mail Address Date

SECTION V. Verification

Prior ta submitting this form, please check the answers ta the following questions ta verify your completion of this form:

.~ Did you fill in all of the apprapriate boxes in the table in Section lll, including the “TOTAL" row?
YES_X NO
A Have you ennlusedAynur company's EEQ] statement?
YES X. NO
3. Have you enclosed your company’s Sexual Harassment policy?
YES__ X NO




~icDowell Builders, Inc.

110 Market St., P.O. Box 140, Sidell, IL 61876
(217) 288-9397 +« FAX (217) 288-9232
mcdowellbldrsinc84@yahoo.com

SEXUAL HARASSMENT POLICY

McDowell Builders, Inc. is committed to providing a working environment free from
discrimination and to prohibit harassment of its employees and applicants, including sexual
harassment. McDowell Builders, Inc. will implement the policy to fully comply with applicable
federal, state and local laws, rules and regulations in the area of non-discrimination and
harassment of employment.

Sexual Harassment is defined as any unwelcome or unwanted sexual advance, request for
sexual favors, or other verbal or physical conduct of a sexual nature from someone in the
workplace that creates discomfort and/or interferes with the job.

Conduct Constitutes Harassment When:

1. Submission to such conduct is made, either explicitly or implicitly, a term or condition
of an individual's employment.

2. Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions and/or retaliation.

3. Such conduct has the purpose or effect of interfering with an individual’s work
performance or creating an intimidating, hostile or offensive work environment.

Harassment due to race, religion, sex, sexual harassment, national origin, disability, age,
military or veteran status will not be tolerated in the McDowell Builders, Inc. workplace.
Such conduct is subject to discipline, up to and including termination.

Any employee who believes he or she is a victim of sexual harassment must immediately report
any incident to the company’s designated EEO Officer.

The company will not tolerate retaliation against any employee who complains of sexual
harassment or provides information in connection with any such complaint.

If you have any questions regarding this policy, please contact Craig Lane, EEO Office at
217-288-9397. )

Design — Build Contractors
Construction Managers
Metal Building Specialists
Steel Erectors, Millwrights



