
CITY OF URBANA 
HUMAN RELATIONS DIVISION 

400 SOUTH VINE ST. 
URBANA, ILLINOIS S18D1 

(217) 384·2455 (phone); 328-8288 (fax) 
hro@urbanaillinois.us 

Office Use Only (09I1S) 

Raquested by: Date: 

Approved by: Date: 

Certification 
Date: 
Certificate Expiration Date: 

EI1UAL EMPLOYMENT OPPORTUNITY (E.E.O.) WORKFORCE STATISTICS FORM 

Please complete the sections below as instructed. Failura to properly complete this form may 
rasultln adela Dr danial of eli ibili to bid or do business with the Cit of Urbana. 

Section I. Identification 
1. Company Name Bnd Address: 

Name: t€-( 

Social Securit Number: 

5. City of Urbana contact staff assigned to contract: 




SECTIIlN II. Policies and Practices 

NOYESDescription of EEO Policies Bnd PracHces 

Is it the Company's policy to recruit. hire. train. upgrade. promote and discipline persons without 
regard to race. color. creed. class. national origin, religion, sex. age, marital status, mental 
and/or physical disability, personal appearance, sexual preference, family responsibilities. 

A. 

~ 
matriculation. political affiliation. prior arrest. conviction record, or source of income? 
Has someone been assigned to develop procedures, which will assure that the Em policy is 

implemented and enforced by managerial. administrative, and supervisory personnel? If so. 

please indicate the name and title of the official charged with this responsibility. 


B. 

Name: ~1Il ffr. -:! 
Title: D;: r 0= ~h tl~o"fCeSr\. 

TelephDne: 31Y 11;)7-/11.57 xS/J/ 
Email: rolAn-A.+l) LtJ~t-t(r\a (ot.t/J< tom 

Does the company have awritten Equal Employment Opportunity plan or statement? Note: If no, a 

copy of an E.E.O statement is enclosed. You must attach an EEO Statemant in Drder to be 

considered eftUible to do business with the City of Urbana. Duestions? (217) 384·2455 Dr 


C. 

I 
hroOOcity.urbana.il.us. 
Has the company developed awritten policy statement prohibiting Sexual Harassment? You must 

attach a CDpy of your company's Sexual Harassment Policy in order to be cORsldarBd 


D. 
Veligible to do buslRass with the City of Urbana. 

Have all recruitment sources been notified that the company will consider all qualified applicants 

without regard to race. color, creed, class, national origin. religion. sex. age, marital status, 


E. 
I

mental and/or physical disability, personal appearance, sexual orientation. family responsibilities. 

matriculation, political affiliation, prior arrest. conviction record. or source of income? 

If advertising is used. does it specify that all qualified applicants will be considered for 

employment without regard to race, color, creed, class, national origin. religion. sex. age. marital 

status. mental and/or physical disability. personal appearance. sexual orientation, family 


F. 

I
responsibilities, matriculation. political affiliation. pritJr arrest. conviction record, or source of 

income? 

Has the contractor notified all of its sub-contractors of their obligations to comply with the Equal 

Opportunity requirements either in writing. by inclusion in subcontracts Dr purchase orders? 


G. 
/ 

Is the company astate certified minority/women owned business? If yes, please attach a copy ofH. V 
state certification. 

I. Does the company have collective bargaining agreements with labor organizations? / 
If you answered yes to lluestion "I". have the labor organizations been notified of the company's 

responsibility to comply with the Equal Employment Opportunity requirements in all contracts with 


J. ! 
the City of Urbana? 
Does your company perform construction, rehabilitation. alteration. conversion, demolition or 

repair of bUildings, highways or other improvements to real property? (If yes. pla8se completa 


K. 
~ 

Table B.) 
Are you currently seeking to renew an existing Dr expired Urbana EEO certification? (If YBS, youl. jneed to complete Table C.) 

http:hroOOcity.urbana.il.us
http:11;)7-/11.57


SECTION III. Em 10 ment Information 

IMPORTANT: Please complete the company workforce analysis on the bottom of this page. Use the number of employees as of the most recent payroll period. 
You must complete this form in its antirety, as instructed and submit your organization's (I) EEO Statument and (2) SexuafHarBssmant POlicy 
in order to be eligible to do business with the City of Urbana. For detailed descriptions of the Job Classifications see attachad descriptions. If 
minorities and females are currently under-represented in your workforce. please attach II copy of an explanation of your plan to recruit and hire 
ualified minorities and females. 

TABLE A- TDTAL CONTRACTOR/VENDOR WORKFORCE 


Joh Categories DvaraiITotlls 
White (Not of 

Hispanic Origin) 

Bid Dr Afrlcan-
American (Not of 
Hispanic Origin) 

Hispanic or 
latino 

Asian Dr Pacific 
Is/andur 

Amarlcan Indian 
Dr Alaskan Native 

M F M F M F M F M F M F 
Officials Ii Mgra 

J 
Professionals 

3 
Technicians 

Sales WDrkers 

orfie BIi Clerical 
~ 

Craft Workers 
(Skilled) )8 
Operatives 
(Semi-Skilled) 
laborers 
(Unskilled) 3 .J I / J 
Service Workers 

TOTAL ~~ 3 / I J 
M=MALE. Column Bis sum of Rows D. F. H. J and l.II • IEMAIE. C •• m, C • 80m ,I R,w. H ~...a ~ 
Date of above Data: . D-I 



TABLE B* - EMPLDYEES TO BE ASSIGNED TO CITY OF URBANA CONTRACT 
*Totals included in Table Bshould be a

IJob Categories TOTAL 
EMPLOYEES 

BLACK 
EMPLOYEES 

HISPANIC 
EMPLOYEES 

OTHER MINDRIlY 
EMPLOYEES 

M F M F M F M F 
Officials 11 Mgrs I 
Professionals 

Technicians 

Sales Workers 

Office 11 Clerical J 
Craft Workers 
(Skilled) (/) J 
Operatives 
(Semi-Skilled) 
Laborers 
(Unskilled) , 
Service Workers 

TOTAL 1 J / 

projection of numbers of persons tD be 
employed in the performance of the City 
contract 

For Contractors: Data providBd in 
Table Bwill hI verified by wurksite 
inspections. 

TABLE C- WORKFORCE TURNDVER SINCE PREVIDUS EED REPORT 


Jab Categories TOTAL MINORITY TOTAL MINDRITY 
EMPLOYEES EMPLOYEES EMPLOYEES EMPLOYEES 
SEPARATED SEPARATED HIRED HIRED 

M F M F M F M F 
Officials 11 Mgrs 

Professionals 

Technicians 

Sales Workers 

Ulnce 11 Clerical 

Craft WOM<ers 1 5(Skilled) 
• Operatives 

(Semi-Skilled) I 
labDrers 

10 -3 1 I J(Unskilled) 
Service 

TOTAL 111 2:> I?-­ , I 
\-:..?~; \l,L{~Ove4 ~~~~ :L.otL} tEo· I ~O{+ ~.(Of 

..1;,(" ~ ~c0.»~ q \~D\\L\- %~ a.o\5 t..w\- \ ~o<+ 
~ \.O!?eX.. e,J,A.-c~ s\ad\ \t5" 



l 

SECTION IV. Certification 

By signing below. the company certifies that it has answered all of the foregoing questions truthfully to the best of its 
knowledge and belief and agrees that it/he/she will comply and abide by the City of Urbana's Code of Ordinances (Section 2­
119). 

~~-- Printed Name and Tille 

E-mail Address 

SECTION V. Verification 
Prior to submitting this form, plaasa chack tha snswars to thB fonowing quastions to verify your completion of this form: 

Did you fill in all of the appropriata bDXBS in the tabla in Saction III, Including tha "TOTAL" row? 

/YES __ ND ___ 

2. Hava you anclosad your company's EED statamant? 

YES __./ ND ___ 

3. Have you enclDsad your company's Sexual Hsrassmant policy? 

YES V ND ___ 



00= 7638851 EQUAL EMPWYMENT OPPORTIINITY 

u= 7638851 2014 EMPLOYER INFORMATION REPORT 

CONSOLIDATED REPORT - TYPE 2 

SECTION B - COMPANY IDENTIFICATION SEcrlON C - TEST FOR. FIUNG REQU[REMENT 

I. WESTERN CONSTRUCTION GROUP 2.a. WESTERN CONSTRUCTION GROUP 1-Y 2-N 3-Y DUNS NO.:150931855 
1637 N WARSON RD 1637 N WARSON RD 
SAINT LOUIS, MO 63132 SAINT LOUIS, MO 63132 

SECTION E - ESTABLISHMENT INFORMATION 
e. Y 

NAICS: 

SECTION D - EMPLOYMENT DATA 

JOB CATEGOltiES 

EXECU'llVE/SR OFFJCIAI..~ .. MGRS 

FlR.'IT/MID OPFICIAU .. MGIIS 

PROFESSIONAI.S 

TECHNICIANS 

SALES WORKERS 

ADMIN~'ITlI.ATIVE SUPPOR'r 


CRAFfWORKERS 


OPERATIVES 


LABORERS Ie HElPERS 

SEll.VICE WORKERS 

TOTAL 

PREVIOUS REPORT TOTAL 

DATES OF PAYROLL PERIOD: 0911312014 THRU 
SECTION G - CERTIFICATION 
CERTIFYING OFFICIAL: MARIA TRAINA 
EEO-1 REPORT CONTACT PERSON: JEANNE BRINKMANN TITLE: HR GENERALIST 

HISPANIC OR NOT-HISPANIC Oft LATINO 
LATINO ***.* ••*****~***.**** ••• * ***********~*********** 

MALE FEMALE WHITE 

0 0 
0 0 

2 0 

0 0 

0 0 

1 2 

133 0 

0 0 

99 0 
0 0 

235 2 

225 2 

11 
84 

49 

0 

0 

3 

345 

0 

177 
0 

669 

682 

BLACIC OR 
NATIVE iAMERlCAN TWO BLACICORHAWAIIAN ~DIANOR OR

Al'RlCAN OR AFRICAN
ASIAN ALASKAN MORE WHITE 

iAMERlCAN PA('''IF1C 
~M£RlCAN

ISLANDER NATIVE RACES 

0 0 0 0 0 1 0 
2 0 1 0 2 4 0 

1 0 1 2 1 13 0 

0 0 0 0 0 0 0 

0 0 0 0 0 0 0 

0 0 0 0 1 41 3 

41 2 7 2 6 0 0 

0 0 0 0 0 0 0 

30 0 4 2 1 0 0 
0 0 0 0 0 0 0 

74 2 13 6 11 59 3 

84 4 11 10 12 59 3 

SECTION F - REMARKS 

0912012014 

TITLE: HUMAN RESOURCES DIRECTOR 

NATTVE \MERlCAN TWO 
HAWAIlAN 

INDIAN OR OROR ASIAN MOREPACIFIC \I.ASKAN 

SLANDER NA',1VS RACES 

0 0 0 
0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 2 0 

0 0 0 

0 0 0 

0 0 0 
0 0 0 

0 2 0 

0 1 0 

OVERALL 

TOTALS 

0 12 
0 93 

1 70 

0 0 

0 0 

1 54 

0 536 
0 0 

0 313 
0 0 

2 1078 

1 1094 

EMAIl: JEANNE8@westerngroup.com TELEPHONE NO: 3144271637 CERTIFIED DATE[EST]: 12118/201404:03 PM 

mailto:JEANNE8@westerngroup.com


co= 7638851 EQUAL EMPLOYMENT OPPORTUNITY 

U= R592798 2014 EMPLOYER INFORMATION REPORT 

REPORT - TYPE 8 

SECfION B - COMPANY IDENTIFICATION SEcrlON C - TEST FOR FlUNG REQUIREMENT 

I. WESTERN CONSTRUCTION GROUP 2.a. WESTERN WATERPROOFING CO INC 1-Y 2-N 3-Y DUNS NO.:054112891 

1637 NWARSON RD 2501 COLTRD 

SAINT LOUIS, MO 63132 SPRINGFIELD. IL62707 


SANGAMON COUNTY SECfION E - ESTABLISHMENT INFORMATION 
<:. Y 

NAICS: 238990 All Other Specialty Trade 
Contractors

SECTION D - EMPLOYMENT DATA 

JOB CATEGORIES 

EXECUIlVE/SR ()FfICIAL~ .. MGI\S 

FIR......./MID OFFICIALS II< MCRS 

PR.OFESS10NALS 

·I"ECHNI('''IANS 

SALES WORKERS 

ADMINI!>'TRA TIVE SUPPORT 

CRAFT WORKERS 

OPERATIVE.'i 


LA80 RER.S .. HELPERS 


SERVICE WORKERS 


TOTAL 

PREVIOUS REPORT TOTAL 

HISPANIC OR 
LATINO 

MALE FEMALE 

0 0 
0 0 

0 0 

0 0 
0 0 

0 0 

0 0 

0 0 

0 0 
0 0 

0 0 

0 0 

NOT-HISPANIC OR LATINO 

*** •• ****.**~.***** •••• *. ***.*******~*******.**. 
OVERALL 

BLACK OR 
NATIVE iAMERICAN lWO NATIVE TOTALSBLACK OR. \MERICAN ·IWOHAWAlIAN ~OIANOR 01\ ~WAnAN

AFRICAN OR AFRICAN INDIAN OR OR 
Wrm. 

PACIfiC ASIAN L>.LASKAN MORE WHn"E OR ASIAN MORE
iAMERlCAN NATIVE RACES ~CAN PACIfiC \LASKAN 

ISLANDER SLANDER NATIVE RACE.~ 

i 

1 0 0 0 0 0 0 0 0 0 0 0 1 i 

2 0 0 0 0 0 0 0 0 0 0 0 i 
2 0 0 0 0 0 0 0 0 0 0 0 21 
0 0 0 0 0 0 0 0 0 0 0 0 Oi 

0 0 0 0 0 0 O· 0 0 0 0 0 0 
------- ­

0 0 0 0 0 0 1 0 0 0 0 0 1 

16 0 0 0 0 0 0 0 0 0 0 0 16 

0 0 0 0 0 0 0 0 0 0 0 0 0 

9 1 0 0 0 0 0 0 0 0 0 0 10 
0 0 0 0 0 0 0 0 0 0 0 0 0 

30 1 0 0 0 0 1 0 0 0 0 0 32 

26 0 0 0 0 0 1 0 0 0 0 0 27 

SECTION F - REMARKS 

"\ 



co= 7638851 

u= 7638851 

SECTION B -COMPANYIDENTIFlCATlON 

1. 	WESTERN CONSTRUCTION GROUP 
1637 N WARSON RD 
SAINT lOUIS, M063132 

SECTION D - EMPLOY MENT DATA 

JOB CATF.GORIE~ 

EXE<.:ll·IlVE/SR OfFIL1A!..'i * M<lR.~ 

FIR!>'T/MID ()FFICIAL~'" M<.RS 

PROFE.o;s!()NAL'i 

TECHNK1ANS 

SALES WORKERS 

ADMINISTRATIVE SUPPORT 

<-"RAFT WORKERS 

OPERATIVES 

LABORF.RS .. HELPERS 

~ERVIl'E WORKERS 

TOTAL 

PREYIOW; REI'< )RT TOTAL 

EQUAL EMPLOYMENT OPPORTUNITY 

2015 EMPLOYER INFORMATION REPORT 

CONSOLIDATED REPORT - TYPE 2 

2.... WESTERN CONSTRUCTION GROUP 
1637 N WARSON RD 
SAINT lOUIS, MO 63132 

c. Y 

SECTION C - TEST FOR FILING REQUIREMENT 

1·Y 2-N 3-Y DUNS NO.:161091111 EIN :431412377 

SECTION E - ESTABLISHMENT INFORMATION 

NAICS: 

HISPANIC OR NOT-HISPANIC OR LATINO 
LAnNO, 

·*****···***MALS*****··***** ** '* *** *** '* JJr FEM.ALE** *** I\: '* * •• _ 
~--

OVERALL 

BLACK OR 
NATIVE AMERICAN TWO NA'!1VE 'IWO 'mTAL~ 

HAWAIIAN ~DIAN()R 
8LA<':KOR 

kAWAIIAN 
'MERICAN

OR ORAFRICAN OR AfRK..'AN OR NDIANORMALE fEMALE WHrfE 
PA<.:IFK· ASIAN !ALASKAN MORE WHrrE ASIAN MOREAMERICAN IAMERICAN PA<':IFK' 'LASKAN 
L~lANDER NA'l1VE RACES 

NA'nVE RAl-'ES3LANOER 

1----­

0 0 12 0 0 0 0 0 1 0 0 0 0 0 13 
0 0 79 3 0 1 0 1 4 0 0 0 0 0 88 

-- ­ f­ - ­
2 0 61 0 0 2 0 1 12 1 0 0 0 1 80 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

2 2 8 1 0 0 0 1 38 1 0 2 0 1 56 1-

151 0 380 50 0 10 5 9 1 0 0 0 0 0 606 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

104 0 184 29 0 6 1 6 1 0 0 0 0 0 331 , 
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

---- t--­
259 2 724 83 0 19 6 18 57 2 0 2. 0 2 1174 

"­ - ­ ---. ­

235 2 669 74 2 13 6 11 59 3 0 2 0 2 1078 

SECTION F - REMARKS 

DATES OF PAYROll PERIOD: 0811612015 THRU 0812212015 
SECTION G - CERTIFICATION 
CERTIFYING OFFICIAl: MARIA TRAINA TITlE: HUMAN RESOURCES DIRECTOR 
EEO-1 REPORT CONTACT PERSON: JEANNE BRINKMANN TiTlE: HR GENERALIST 
EMAil: JEANNEB@WESTERNGROUP.COM TELEPHONE NO: 3144271637 CERTIFIED DATE(ESn: 09/2812015 10:39 AM 

http:LABORF.RS


00= 7638851 

u= R592798 

SECTION 1'1 -COMPANY IDENTIFICATION 

1. WESTERN CONSTRUCTION GROUP 
1637 N WARSON RD 
SAINT LOUIS, MO 63132 

SECTION D - EMPLOYMENT DATA 

fOB CATEGORI£.<; 

EXE<..unVE/SR ()FFIC/AL~ .. MGR.~ 

FIRST/MID OffICIAL<; .. M<;RS 

PRO FES."IONAL~ 


l'ECHNICII\NS 


SALES WORKERS 


AoMlNISTRA'l1VE SUPPORT 

CRAFr W< )RKERS 

()PERATrv£.~ 

LABORERS & HELPERS 

SERVICE WOR)(ER.<; 

TOTAL 

PREVIOUS REPORT TOTAL 

EQUAL EMPLOYMENT OPPORTUNITY 

2015 EMPLOYER INFORMATION REPORT 

REPORT - TYPE 8 

2.... 	 WESTERN SPECiAlTY CONTRACTORS 
2501 COLT RD 
SPRINGFIELD, lL 62707 

SANGAMON COUNTY 
<', Y 

SECTION C - TEST fOR FILING REQUIREMENT 

1-Y2-N 3-Y DUNS NO.:054112891 E1N :430634668 

SECTION E - ESTAI'ILISHMENT INFORMATION 

NAICS: 238990 All Other Specialty Trade 
Contractors 

HISPA.'11C OR 
lATlNO 

MALE FEMALE 

0 0 
-

0 0 
1---­ ~ 

0 0 

0 0 
0 0 

O 0 

0 0 

0 0 

0 0 
0 0 

0 0 
_ .. ­

0 0 

NOT-HISPANICOR [AnNO 

** *.* ** .. **"*. MALE*· '* ** '* *** ** .. .. .. ****'**** '* FEMALE·"'" ** '* .. ** * .. 
lVERALL 

BLACK OR 
NA'nVE AMEIUCAN 'tWO NATIVE TW() TOTAlS 

!HAWAIIAN BLACK OR 
HAWAUAN 

'l.MEIUCAN 
AFRICI\N ~DIAN()R OR OROR AFRICAN NOlAN ORWHfll: ASIAN ~LASKAN MORE WHrrE OR ASIAN MORE
~MER1CAN PACIFIC 

f'MERICAN PACll'IC 'l.LASKAN 
I~LANDER NA'llVE RACES RACESSLANDER NA'I1VE 

0 0 0 0 .~ . -
0 0 0 0 0 0 0 0: 

1 0 0 0 0 0 0 0 0 0 0 0 1 
- ­ ~.--. 

2 0 0 0 0 0 0 0 0 0 0 0 2._­
0 0 0 0 0 0 0 0 0 0 0 0 0 

-

0 0 0 0 0 0 0 0 0 0 0 0 0 

0 0 0 0 () t­
0 2 0 0 0 0 0 2 

18 0 0 0 0 0 0 0 0 0 0 0 18 

0 0 0 0 0 0 0 0 0 0 0 0 0 

1 0 0 0 0 0 1 0 0 0 0 0 2 
0 0 0 0 0 0 0 0 0 0 0 0 0 

22 0 0 0 0 0 3 0 0 0 0 0 25 

30 1 0 0 0 0 1 0 0 0 0 0 32 

SECTION F - REMARKS 



DEFINIl"lDNS OF TERMS LISTED ON 
THE WORKFDRCE STATISTICS FDRM 

fS. fII71Y/l1IIS P8t/IIJ 

DESCRIPllDN OF RACE/ETHNIC CATEGORIES 
Race /ethnic designations as used by the Department do not denote scientiftc 
definitions of onthropological origins. For the purposes of this report. an employee 
may be included in the group III which he or she appears to belong, identifies with, 
or is regarded in the community as belonging. HOWI!Ver. no person should be 
counted in more than OM race/etlmic group. The race/ethnic categorias for this 
raport are: 

WhHI (Nat uf Hispanic origin). All persons having origins in any of the original 
peoples of Europe. North Africa or the Middle East 

Black uf Afrll:an-Amarlcan (Nllt uf HiSpanic origin). All persons having origins 
in any of the Black racial groups of Africa. 

Hllpanic or Latino. All persons of Mexican. Puerto Rican. Cuban. Central of South 
American. or other Spanish culture or origin. regardless of race. 

Asian Ill' Pacific Isla•• All persons haYing origins BOY of tha original peoples of 
the Far Eas~ Southeast Asia. the Indian Subcontinent or the Pacific Islands. This 
area includes. for example. China. Indie. Japan. Korea. the Philippine Islands Bnd 
Samoa. 

Amana Indim Ill' Alobn NatIYI. All persons having origins In any of the 
original peoples of North America. and who maintain cultural identification through 
tribal affiliation or community recognition. 

DESCRlPTlDN OF JOB CATEGORIES 
EBch amployee should be countad in only one job category. Select the category 
containing the jobs most similar to that performed by the employeD. The jobs "sled 
in each category are intendad to provida an axampla. not a complete list of all job 
tides falling into that category. 

Officials ami /DIlnaaars. DccupatiDns requiring administraliYe and managerial 
personnel who sat broad pD~cies, exurcise overall responsibility for execution of 
these policies, end direct individual departments or special phases of firm's 
operations. Includes: officials. DXllcutivas, middle management plant managers. 
departmant managers. and superintendents. salaried supervisors who are 
members of management purchasing agents and buyers. railroad cDnductors and 
yard masters. ship captains. males and other officers farm operators and 
managers. and kindred workers. 

PrufIIss!Dnals. Occupations requiring either college graduation or experience of 
such kind and amount as to provide a comparable background. Includes: 
accuuntants and auditors. airplane pilots and navigators. architects. artists, 
chemists. designars. dietitians. editors. engineers. leyers. librarians. 
mathematicians. natural scientis~ registered professional nurses. personnel and 
labor relations specialis~ physical scientist physicians. mial scientist teachers. 
surveyors and ~ndred workers. 

Tacbnicillls. Occupations requiring ecombination of basic scientific knowledge and 
manual skill which cen be obtained through 2 years of post high school education. 
such as is offered in many technical institutes and union colleges. Dr through 
equivalent on-the-job training. Includa: computer programmers. drafters. 
engineering aides. junior engineers. mathematical aides. licensed. practical or 
vocational nurses. photographers. radio operators, scientific assistants. technical 
iftustrutors. technicians {medical dantaL electronic, physical sciencel. and kindred 
workers. 

Sales. DCOJpations engaging wholly or primari~ in direct selling. Includes: 
advertising agents and sates workers. insurance agents and brokers. real estate 
agents. and brokers. stock and bond sales workers. demonstrators. sales workers 
and sales clerks. grocery clerks. and cashiers/checkers. and kindred workers. 

Dffica Ind dllrlt:llL Includes all clerical-type work regardless of level of difficulty. 
where the activities are predomlnandr non manual though some manual work not 
directly involved with altering or transporting the products is iru:luded. Includes: 
bookkeepers. collectors (blls and accounts). messengers and office helpers. office 
machine operators (including computer). shipping and receiving clerks. 
stenographers. typists and secretaries. telegraph and telephone uperators. legal 
assistants. and kindre dworkers. 

Craft VIIII'kars (Dilled). Manual workers of relatiye~ high skitllevel having a 
thorough and comprehensive knowledge of the processes inyolved in their work. 
Exercise considerable independent judgment and usually receive on extensive 
period of training. Includes: the building trades. hourly paid supervisors and lead 
operators who are not members of occupations. compositors and typesetters, 
electricians. engmers. painters (construction and maintenancel. motion picture 
projectionistS, pattern and mndel makers. stationary hand painters. COBters, 
bakers. decorating occupations. and kindred workers. 

DplrellYlS (samlslillad). Workers who operate machine Dr processing equipment 
or perform other factory-type dluties of intermediate skill level which can be 
mastered in a few weeks and require on~ tl/l1ited training. Includes: apprentices 
(auto service and stitchers. dryers. furnace WIIrkers. heaters. laundry and dry 
cleaning operatives. milDners. mine operatives and luborers. motor operators. 
oilers end greasers (except auto). painters {manulBctured articlesl. photographic 
process workers. truck and tractor drivers. knitting. looping. taping and weaving 
machine operators. welders and flame cutters. electrical and electrunic equipment 
assemblers. butchers and meatcutters. inspoctors. testers and graders. 
handpackers and packagers. and kindred WIIrkers, 

lebDrers (unskilled). Workers in manual occupations which general~ require no 
special training who perform elementary duties that may be learned in a few days 
and require the epplication of little or no independent Judgment Includes: garage 
laborers. car washers and greasers. groundskeepers and gardeners. furmworkars. 
stevedores. wood choppers.laboreMl performing lifting. digging. mixing. loading and 
pulling operation end kindred workers. 

SII'VICB warkers. Workers in both protective and nonprotective service 
occupations. Includes: Attendants (hospital and other institutions. profassional and 
personal service. iru:luding nurses aides. and orderlies). barbers. charworkers and 
cleaners. cooks. counter and fountain workers. elevator operators. firefighters and 
fire protection. guards. doorkeepers. stewards. janitors. police Dfficers and 
detectives. porters. waiters and waitresses. amusement and recreation facilities 
attendants. gUides. ushers. public transportation attendants. and kindred workers. 
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EQUAL EMPLOYMENT OPPORTUNITY POLICY  

Western Construction Group, Inc. (Western)  and its member companies are equal opportunity 
employers and will not discriminate in hiring, promotion, training, pay, benefits or other terms and 
conditions of employment on the basis of an individual’s race, religion, creed, color, age, sex, sexual 
orientation,  national origin, marital status, disability, veteran status, citizenship status or any other 
impermissible factor.  It is the responsibility of every manager, supervisor and employee to ensure that 
discrimination on the basis of any impermissible factor does not occur in the workplace. 

 

REASONABLE ACCOMMODATION – DISABILITY 
 

 Western and its member companies will comply with applicable federal, state and local laws 
requiring reasonable accommodation of a disability.  If you believe you require accommodation, please 
notify Maria Traina, Human Resources Director, at 314-427-1637 x8121.  

AFFIRMATIVE ACTION 

Consistent with our strong commitment to providing equal employment opportunity,  Western and its 
member companies will also take affirmative action as appropriate to promote diversity in the workforce and 
to ensure that all employment practices are free of discrimination because of race, color, religion, sex, 
national origin, age, disability, veteran status  or any other protected factor.   We will maintain and comply 
with an Affirmative Action Plan and commit resources to achieving the goals of the Plan.   We will take 
steps to inform recruitment resources and Western’s hiring managers that:  

 Western is an Equal Opportunity Employer  

 Qualified persons must not be denied an opportunity to apply for available positions on the basis 
of any protected factor.  

ANTI-HARASSMENT POLICY 

Western is committed to providing a work environment that is free of harassment toward any person 
and in any form.  Sexual harassment or harassment based on an individual’s race, religion, creed, color, age, 
sex, sexual orientation, national origin, marital status, disability, veteran status, citizenship status or any 
other impermissible factor is a form of illegal discrimination, and will not be tolerated by the Company.  The 
prohibition against harassment of employees includes improper harassment in the workplace by another 
employee or employees and/or by third parties (vendors, customers, visitors and others at the work site).   

Sexual Harassment – Prohibited Conduct  

Sexual harassment may occur where there is unwelcome conduct of a sexual nature, and/or 
unwelcome conduct is directed at someone because of his/her sex, including unwelcome sexual advances, 
requests for sexual favors, and other verbal and physical behavior that is sex-related and/or denigrates a 
person because of his/her sex, when: 
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 Submission to such conduct is made explicitly or implicitly a condition of  an individual’s 
employment or is used as a basis for an employment decision affecting the individual; or 

 The harassment is sufficiently severe or pervasive that it has the purpose or effect of 
unreasonably interfering with an individual’s work performance or creates a hostile, 
intimidating or offensive work environment for the individual. 

Unwelcome, inappropriate and/or offensive behavior directed at someone because of his/her sex or 
because of any other protected factor may violate this policy and will not be tolerated, regardless of whether 
it is sufficiently severe or pervasive to constitute unlawful harassment.  

Other Forms of Prohibited Conduct 

Conduct in the workplace based on an individual’s race, age, religion, national origin, disability, or 
any other protected factor that is harassing in nature, is similarly prohibited. This can include, but is not 
limited to: crude or offensive language or jokes, verbal abuse, possession, distribution or display of offensive 
objects, messages, pictures, photographs, posters, drawings and graffiti, (including by the use of the 
Company’s communication systems, ie. e-mail and voice mail).  

Reporting Procedure 

If you believe you are being sexually harassed or subjected to harassment or discrimination based on 
any other protected factor, or if you observe such harassment or discrimination of others, report the incident 
to your supervisor immediately.  Job site employees should report any incident to their Superintendent.  If 
you feel it would be inappropriate to discuss the incident with your supervisor or Superintendent, or if your 
supervisor or Superintendent is the subject of your complaint, contact Maria Traina in the Human Resources 
Department at 1-314-427-1637, Ext. 8121 immediately. 

No manager or supervisor at any level has the authority to take any action that is unlawfully harassing 
or discriminatory against any employee.  Any manager or supervisor who becomes aware of conduct which 
may constitute unlawful harassment and fails to report the matter or take appropriate action to address such 
conduct will be subject to disciplinary action up to and including termination. 

Reports of alleged harassment will be investigated and will be handled, to the extent possible, in a 
confidential manner.  Disclosure regarding such matters will be on a need-to-know basis, consistent with the 
rights of all persons involved, and with the obligation of Western to investigate the report and, when 
necessary, to take prompt and appropriate remedial action. 

Employees who knowingly give false information or knowingly make false complaints, will be 
subject to disciplinary action up to and including termination.  

Prohibition Against Retaliation 

The Company will not tolerate any improper retaliation against any employee who makes a good 
faith report or complaint about perceived acts of harassment or discrimination, or who cooperates in the 
investigation of a discrimination or harassment complaint.  Any employee who is found to be engaging in 
any kind of unlawful discrimination, harassment or retaliation against any other employee, will be subject to 
appropriate disciplinary action up to and including termination. 
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