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CITY OF URBANA Requested by: [ate:
HUMAN RELATIONS DIVISIDN Approved by: i
4100 SOUTH VINE ST. e —
URBANA, ILLINTIS. G181 o eton
(217) 384-2455 (phane): 3758288 (fax) |2t&:

Lertificate Expiration Date:

hro@urhanailfinais.us

EQUAL EMPLOYMENT ORPORTUNITY (E.E.0.) WORKFOREE STATISTICS FORM

Please complets the sections below as instructed. Failure to properly complete this farm may
result in a delay er denial of eligibility to hid or da business with the City of Urbana.

Section |. [dentification

|. Enmpany Name and Address:

Name: Gy OLO RS TrC.

e Ty 65

bdress: /5O% £ Unwerairue  Avenod.

Cy/See/le Ucbano, | TL [ GIB0 K

Telephone Number(s) include area code: 0% - §& 7 -G 2K

Check one of the fallawing

Corgoration | X | Partrecship | Individual Propristorship | | Limited Liahility Carp. |

it Number: 371 =~ QB 3N B | Social Security umber: A Y

2. Name and Address of the Company's Principal Office (answer only if not the same as above)

Name: (S-ROUCCNGRZYA Lnc .

Address: I Tg\z\)&ﬂ()\a 1(3‘\)@ '

City/State/Zip 6\@\\“@\@ ’ T I@ VZ@!

3. Majar activity of your company (praduct or service): '?Ue/\

4. Projact on which your company is bidding:

3. City of Urbana cantact staff assigned to sontract: (V\\\pgy 6 NN










TABLE B* - EMPLOYEES 11 BE ASSIENED T CITY OF URBANA CONTRACT

dok Categaries

TATAL
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GTHER MINGRITY

EMPLIIYEES EMPLOYEES EMPLOYEES EMPLOYEES //
M F M F M f M | .f
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Sales Yarkers P L~
Office & Clarical //" :
Graft Workers . / “
{Skifled) A
Dparatives e
(SemiSiled) | A7
Laborars
{Unskilled) //
Sarvice War|
TW
TABLE C ~ WORKFORCE TURNDVER SINCE PREVICUS EED REPORT S CQ,
Job Dategaries | TOTAL MINOSTFY TOTAL MINBRITY
EMPLOVEES EMPLOYEES FMPLOYEES EMPLOYEES
SERARATER SEPARATED KRED HIREL
] F M H M F M F
Officials & Mors o @ @ D < 1_ @ ' @
Professinnals L-{ L /@ @ Q ‘I @ @
Teslinigizns I @ @ @ ’:7> @ @ @
Sales Workers 2 L{ j__ @ ] Q) % _‘L {@
Office B Clerical CD % q) @ @ L_,{ @
Lralt Workers e @ CD‘ @ {‘ g @ % QT
(Skilled) - '
Dperatives A ]
(Sp::a?-SkiHad). lo @r @ @ >l @ z (JZS
1 abarers = '
[Unskf!:;.d] \D Cé CD @ Z’D @ Z‘ @
Service Workers | Cb (j @ @ f(zf') (b fqb ,@
AL &SRO [a1]i14]|& b

*lotals incloded in Table B should be a
prajection of numbers of persens te be
employed in the performance of the City
cantract.

Far Comtractors: Dats provided in

Tahle 8 will he verffied by warksite
inspeetions.

loloalzold -
o1 log [2elk



SECTION IV. Certification

By sigring below, the company certifies that it has answered all of the foragoing questions truthfully to the best of its
knowledge and belief and agrees that it/he/she will comply and abide by the Gity of Urbana's Code of Drdinanees (Section -
13).

”‘r(m%%@g %Ubf@& Losten 3 Kibsen

Signature Arinted Name end Title
¥ ronanive Pohan [ €60 5@1@&(‘\‘&1,
KACUEDC 00 BZouIomMaR K, Qo 11el
E-mail Address Date

SECTION V. Verification

Prine tn submitting this form, please check the answars to the fallowing questisns to verify your campletion of this farm:

L Did you fill i alt of the appropriate boxes in the table in Section i, including the “TOTAL” row?
YES _2&_ ND

Z Have you enclosed your company's EED statemant?
YES_ I NI

3 Have you enclosed your company’s Saxual Harassment palicy?

B8 _ [ NO



DEFINITIONS OF TERMS LISTED ON
THE WORKFORCE STATISTIGS FORM

{Ses provizes Fags)

DESERIPTION OF RACE/ETHNIC CATEGDRIES

Rara /eihric designations ss used by the Oepartment de aot dannte scianthe
definitions of anthrepologicat origne. Far the purpnses of this repard, an employee
may ke mehidad 3 the graap 12 which he or shé appears te belonp, identifies with,
or s ragarded in Lhe commuenity as beloagmg.  Howevar, ap person should be
counted in mors than ase rece/ethme nraup. The caze/ethai categnmies for s
ozu0r arg:

White (Mot of Hispaniz preigind, Al persons having origing iz any of the orighal
geap'es 6f furepe, Horth Africa o the Widdie East

Biazk of African-American {Not of Hispanic grigin). AH persons having ariging
in-eny of tha Blaek razial groups of Africa.

Higpanic &r Latins, & persons of Mexicsn, Puerte Rican, Guban, Dantra: of South
Amarizan, gr other Spanishoullurn ar origin, regardiess of rage.

Asian or Peific Islander. A persons having rigins 2oy of twe origine! pazples of
the Far East, Southaas! As‘a, the Indian Subonatinant. or the Pacific isiands. This
area includes, for gxsmple, Ghina, India. Jspan. Karen. the Phitippine Islends and
Sampa.

Amerigan Indisa s Alaskan Mativa, Al persons having arigins i any of the
writing! pacples of Borth Americe, and who walntzin cufture! identification through
triba! offilistion or commaenity recogrilian,

DESCRIPTION BF J08 DATEGORIES

tach emplayes should be counted in anly one job categery. Se'ert the calsgory
caataining the jobs wosl simitar tw that perfoemed by The emloyee, Fre jubs bated
in each categury are intended to provide sn eample. nat @ complete et of 29 joh
tites falling inln that catennry.

fifficials snd managers. Oncugations reauiving sdministrative and manggeriah
persannel who set broad policies, exerpise ovarall responsdbility for exaeution of
these policies. end dicec! individugl desartmenis or specis! phases of Fem's
mperatione.  Inghedes: officiels, exeeutvas, migdle massgemant, plant managers,
dzparimeni manegers. and superinfendents, saloried swpervisers wha are
menibers of managament, purchasiny agents and huyars, rafrosd candustors aad
vard maaters, ship captming, matas and ather offcers farm opeestors and
menagers, and kindead workers.

Brafessinpals. Oocunations ragiring sither cakiege qradusBon or axperignge of
such kind and amount as i3 provide a cowparsh'e background.  Includes:
accountants and auditors, mirplanz piels and mavigators. architests. actists.
chamists, desigosrs.  distliane.  aditoes.  engiqmers.  laywrs.  Hhraries.
mathematicians, natural yoientisl, reaisterad professingl nurses. porsoanet and
‘ahar relationg spepilist, ghysice! soantist, physicians, snei) scizatist, teachars,
survgyors and kindred warkers.

Jechnicians. Oecupalions reqaimn o canbinstion o hasic scientific knawladge and
ranual skili which can be obtained through 7 years of nost Yigh schanl eduzetian
such 85 iz offseed it manry techaical instilales and union colleges. or through
aqivalent on-the-pb training.  Include computer prosrameneres, drafters,
poginesrity- eides, junior enginesrs, mathematical meies. Veensed. aractiza) or
voceiiang: nurses. photographers, radin Gparators, soieatific aysistants, technical
Pusteatary, technicians {mediza!, dental, snctrosin, physicat sciznce). and Kndred
warkars,

Salgs. Uecugatins aapegng whally o peiwardly in dirext seling  Jncludes:
adicrtisig. agents and sates warkers. insurdnce agemts and brokere, renl astate
agants. and brokers, stack and band sales workers, demnnstrators, sales werkars
and sa'es tlerke. grosery clarks. and cashiers/chankers. and kindred warkars.

Office and elorical. incldes il clerival-tyne work regardioss of leve! of diffisudty
wherg {hz setivies ara predemisantly son mana: though some mancal work ngt
diractly iwvalyad with altering or transparting the preducts is inciuted. Includes:
bnokkeegars. cotiectars {hils and aneounls), messongers and effice helpers, office
machine oparaters lingloding computar), shipping end receivng clerks.
stzangrophers, lypists and serretaries. tefegraph end teiephone operators, legal
assistants, and kindred woekars

Lraft workers {skiled). Manusl workars of relatively high skl leval having 5
theraugh end cemprehensive knowledoe of the processes invoived i theie waek,
Exercise cunsidershle indepentant judument 2d osuofly roceive an extensive
perod of thafning. includes: the huiding trades, haurly naid supervisens sad fead
aperalies who are nat members of gztupations, compositass and ypesalters,
matlvicians, engravers, paiers [oonslruction and maitenance), matien pictore
prajotomsts, patters and model makers. statiosary haad pefniers. costers,
biakers, decorating accupations, and kindred workers.

Dperstives (semiskifled). Workers wha agerate machng oe prozassing squpment
ar parform other factary-tyne duties of intermadista skil leval whith can e
wastzred o a few weeks und requira only limitad traiming, Inchudes: apprantizes
{asto service and stitchess. deyars, firrace workers, hoaters, undry end dry
theaning uperatives. milfiners, mine saeratives and faborers. matsr aperators.
ofizrs and greasers (excent auln), nainters (manvfacturad articles), phatograghis
grosess warkers, trusk and tractor drivers. keittng, loomng, teping and weawng
maching operators; welders and flame euttars. elaetrical and alectronic equipment
psgemblers, buchers asd meatcuflers. inspectors, testers and graders.
handparkers and packagers, and fondred workers,

taborers {unskilled). Workers :n menus! nccupatians which generatly reguire fo
specinl Iraining wha perform elementary duties that may ba learned in & few deys
and require the application of dt¥e or no independent jedpment, Ingiudas: gdrane
|aboers, car washers anil greasers. grasndskeepers and gardaners, farmwnrkers.
stavedores, wand choppars, Isburars performing fifting, digging, mixing, inading and
auillag aperation and kindred workers.

Service workers. Workess in hoth profecive end nanprotecive service
necupalions. Includes: Attentants {hasitsl and other institutions. professionat and
persGag! service, including nurses aides. and order¥es), barbers, charwarkers and
eleaners, cogks, counter and faunla‘s warkees. elevator aperatars, firefightery and
fire protection. guards, doockeepers. stewards. janitars, police officers and
detectives, porters, waiters and waitresses, amusement end racreation (acfities
aftendants, gu-des. ushers, pubke fransportation sttendants. snd kindred wockars,



Non-Discrimination, Anti-Harassment/Sexual Harassment and Anti-Retaliation

At employees have an opportunity to work in an environment free of discrimination, particularly. discrimination against an individual
because of his or her race, color, sex, sexual orientation, age, religion, national origin, disability, marital status, or military status or
any other characteristic protected by applicable law. GROWMARK, Inc., dfb/a filini FS, prohibits sexual harassment in any form and
harassment in any form relating to matters such as an employee's race, color, sexual orientation, age, religion, natienat origin,
disability, marital status, or military status or any other characteristic protected by applicable taw. Harassment of appiicants for
employment, vendors, suppliers, members, visitors and/or outsiders who may have business with GROWMARK, Inc., d/b/a Iini Fs,
also is prohibited.

GROWMARK, Inc., d/b/a Illini FS, does not telerate harassment or discrimination in any form against any group. GROWMARK, Inc.,
d/b/a illini £5, values and respects all of our employees and visitors and all employees are respensibie for assuring that GROWMARK,
Inc., d/bfa lilini FS, and each of its facilities are free from harassment and discrimination. Inappropriate or offensive hehavior,
actions, words, jokes or comments hased on an individual's race, color, sex, sexual orientation, age, religion, national origin,
disability or any other legally protected characteristic will not be tolerated and may constitute harassment or discrimination.
GROWMARK, Inc., d/b/a lliini F5, will take affirmative steps to end any such conduct, up to and including termination. Retafiation for
engaging in legaily protected activity is strictly prohibited.

Harassment is verbal or physical conduct by an employee or any individuat {including applicants for employment, vendaors, suppiiers,
members, visitors and/oc outsiders who may have business with GROWMARK, Inc., d/b/a Wiini FS) that denigrates or shows hostitity
or aversion toward an employee because of race, color, sex, sexual orientation, age, religion, national origin, disabllity, marital
s{atus, or mititary status or any ather characteristic protected by applicable law, and that:

1. has the purpose or effect of creating an intimidating, hostile, abusive or offensive working envirenment; or
2. has the purpose or effect of unreasonably interfering with an individual's work performance; or
3. otherwise adversely affects an individual’s work performance.

This includes acts that are intended to be “jokes” or “pranks” but that are hostlle or demeaning with regard to race, color, sex,
sexual orientaticn, age, religion, natlonal origin, disability, marital status, or military status or any other characteristic protected by
applicable law.

Itis against GROWMARK, Inc., d/h/a lllini F5, policy and applicable law for any emplovee (o engage in sexual harassment, As part of
this palicy, ne employee or other individual {including applicants for employment, vendors, suppliers, members, visitors and/or
outsiders who may have business with GROWMARK, inc., dfb/a tilini FS,} may sexually harass any Company emplayee. Sexual
harassment includes unwelcome sexual advances, saxual jokes or comments, requests for sexual favors or other unwelcome verbal
or physical conduct of a sexual nature. This policy is violated when:

1. subrnission to such conduct is rade, either explicitly or implicitly, a condition of empioyment; or

2. submission to or rejection of such conduct is used as a basis for employment-related decisions such as promation,
discharge, performance evaluation, pay adjustment, discipline, work assignment, or any other condition of employment or
career development; or

3. such conduct otherwise unreasonably interferes with work performance or creates an intimidating, abuswve or affensive
working environment.

Sexyat harassment can take many forms. Sexual harassment may be verbal {examples include: sexpal iInnuendo, suggestive
comments, insults;, humor or jokes about sex or a person's anatbmiy, or sexual propositions), non-verbal (examples include:
suggestive or insulting sounds, leering, or obscene gestures}, visual (examples include: posters, signs or slogans of a sexual nature),
and physicat {examgples inctude: touching, unwelcome hugging, kissing, pinching or brushing of the body}.

Mo employee will suffer adverse employment cansequences as a result of making a good faith complaint or taking part in the
irivestigation of a complaint,

Faise and frivolous charges refer 1o cases where the accuser s using a sexual harassment complaint to accomplish some end other
than stopping sexual harassment. It does not refer to charges made in good faith which cannot be proven. Given the seriousness of
the consequences for the accused, a false and frivolous charge is a severe offepse that can itself resuit in disciplinary action, up to
and including termination.



Equal Employment Opportunity

GROWMARK, tnc., d/bfa lliini FS, will not discriminate against any employee or applicant for employment because of race, color,
sex, sexual orientation, gender identity, age, religion, national origin, disability, marital status, veteran status, of any other
characteristic protected by applicable law. Additionally, GROWMARK, (nc., d/b/a Iini FS, will take affirmative action to ensure
that applicants are employed, and employees are treated during employment, without regard to any characteristic protected by
applicable law. Sech action shall include, but not be limited to the following: employment, upgrading, demation or transfer,
recruitment or recruitrnent advertising; layoff or termination; rates of pay or other forms of compensation; and selection for
training, including apprenticeship.

Alt emptoyees share in the responsibility for assuring that by their personal actions, GROWMARK, Inc., d/b/a tllini FS,'s Fair
Employment, Equal Employment Opportunity and Non-Discrimination, Anb-Harassment {including Sexual Harassment) and Anti-
Retatiation palicies are effective and apply uniformly to everyone. Any employees, including managers, who are found to have
engaged in discriminatory, harassing or retaliatory practices wilt be subject to discigtinary action, up to and including termination.



August 9, 2016

lllini FS List of Good Faith Efforts that have been recorded:

Hired 6 minorities in 2015 calendar year, primarily through seasonal jobs: Drivers, Laborers,
Farm Store.

3/10/2015: Contacted Stan White at lllinois Job Link to post seasonal jobs

8/2015: FALL RECRUITING LETTERS: (5 local) University Outreach Letters: University of lllinois:
Veteran Services, lllini Veterans, Women in Engineering, MANNRS Chapter (Jesse Thompson)

November 2015: Attended Region 5 MANRRS Cluster

February 2016: SPRING RECRUITING LETTERS: University of lllinois: Veteran Services, lllini
Veterans, Women in Engineering, MANNRS Chapter (Jesse Thompson)

4/13/2016: I1SU Career Center Diversity Employer Expo

5/2016: Spring Diversity Networking Event: Hosted Community Leaders Luncheon (IDES: Troy
Davis / U of I: Dr. Thompson (MANRRS) / U of I: Deon Robin / IDES: John Otey, McLean County
India Association)

6/22/16: Champaign IDES (Danita Lust) — Topic: Open Jobs

7/15/16: American Legion State Veterans Career Fair (Danita Lust & Randy VanVickle)
*Spoke with 30 interested veterans.

7/19/16: Champaign IDES (Danita Lust) Topic: Veterans Career Fair for future suggestions for
improvement



	Growmark Inc dba Illini FS (Rev 08-10-2016)
	Growmark Inc dba Illini FS (Rev 08-10-2016) Part 2

