
0lfire, Use 0nly (!3/15)

Bate:

Sectisn l. Identification
l. Enmgany Name and Address:

4. Fruject qn which yrur unmpany is bidding: {r,+r'C.

EIIY OF URBANA

HIIMAN RELATIN}lS BIVISIft{

400 s0llTH vlHE sT.

URBAIIA, ILLI|'l[IS EIEOI

(217) 384-2453 (phnns); 328'8288 {fax)

hro @urbanailli nois.us

Eertificatiun

0ate:

EOUAL EI'|FLBYI'|ENT OFFEIITUIIITY (E.E.O.} llllOIIKFTIRIE STATISTIilS FIll|'|

Fluasa cnmplete the sections belnw as instructed. Failure tu Frnperly complete this forrn may

result in a delev or danial nl ts bid on dr husiness with lhe [ity of llrbana.

Nane; NPoP {rt.'
d/b/ a: N,<kl l-5
Addressr tla il Joh4 sf
[ity/Stare/Zip: (hqm f L G lB-LO
Telephone l,lumher(s) inrlude area al? 3f6 {ttl

Limiied Liabill

FElNumber; zo-38e- Bol

2. Harns and Address nfthe

lirY/sttsre/zip

$ Major activity of your c0mpflry (product sr service): 'rt,nl St"/a

5, Eity of Urbana cuntart staff assigned tu cufltract: Braa, steiLvt



TABTE A - TOTAI CII{TMCT[]R/'/ENOOR II/ORKFORCE

}'l = M[[, Csbmn I is sur ol Rons 0. fJ|.Janil]
t = FEI'{AL[.Column0issumof Rr .r n tlandM.

Date of abwe Data

SE[T!0N lll. Em



TABIE E*. EMFIIIYEES IN 8E ASSIENEI] TO DITY OT IIREAIIA CI]NTRAET

*lotals 
included in Table I should be a

prnjection of numbers of persuns to be

ernployed in the perlormance of the lity
conlract

For Conlractocs: llata provided in
Iahle B will be verified by wurksite
inspections.

IABLE [ - I|JIINKFUNIE TIJRIIOYER SINCE PIEI,IOUS EEO REFORT

.l1n.aJ1)4 ,t(e \ru,r,", i';:f



DEFIl\|lTIENS DFTERt,IS IISTED EN

IHE ll|lOllKFURIE STAIISTICS FORi'|
gwperiwsFagv)

WhltF (Nat oi Hispmic ffigln). AJJ peresns havinq urigins in any o, rhe oriorml
lEop16 0t tumpe. N0fti Ah.im or thz l,{idde [asr

st $ Hbpentc o,hh). lll persons hninq origins
of /rJrie,

lwhg migins

{ S!bcodtinEot
'u. Jrpal Xoe

penons iilinq rhrry ur any oJ tle
maintaln euhural idenljlicotbn thrrugh

OESCRIPTI!I{ OF J!B IATEEERIES

Sulect tlc mtegry
olee ThEjEbs ltsted

mphte ltst. rt all.job

lglgg, , lccr4ltim mgagiqg rvho]lt sr pnmilily in d

ldvsFtising Sr,ls 6nd saisi \wrtersi insura46 sgEnlg
apnh ad brolrm. stmk and bond sales warigx. deoo
andsr0s clerls, grncery clerks, and coshien/r:luoker:. a

Labnrars funskllted). lYorlas in manral ocougaticns rvhicf
specill bahing wlu perfufm dmetsr1 dufEs that mr1 be
anl mquire tw rypba0on ll ft,flle or no independeni iudgn
bbrrcts. can wrrherc znd gnam, grouldsrerpen mo gar
steredo.es, wrd drcgpers, k&oere performinq liltng diigir
pxdtlE operatfur andftdnd wrksn



lrr

" g flfElctlEEs

fegard t0 race, l]0l0r', u,rlBd, class, natimal:lioin t,piirinn rp, :,ro na.;rar,ri-,,,.. _. r,

llEJ tiUlllEUIIe Deg ^ ..,1:-Lffl:::{Til#" ;,ljj:l#' $,;please indicat

Name: h this responsihility

Title:

uupl u' o,, L.L.u drdlumufr[ rs Bncr.seu. y0! must attach an EEI stat'ment in order to be

i5*::*l:!le.tE do business with rhs city of thbana. 0uestions? (2t7) J84-2455 sr

Has the company oh,Ut,nNruoil]on rrrntrT_*
:H:l_: 

r,tJf : rassment Foticy in nr,der r0 be considened

l-/

status. mental andlor= physical..lir:bilil, personal appearance, sexual orientation, family j
responsibilities matriculation, poliiical affiliation, prior arrest, cnnviction recond. ur source oI I

las r|re contractor uutitilT
0pp'ftunity r;;;rrrrir ri,lr.in r.rriiing, by ir j: qrral

,r/,

i{

0oes the company hrur *tlrrtirrirrgrinipgagr; ,rilrtir"?
li you 

lrr_,rrifira ,f tf,r rrrprl4
fEsp0

the [i quirements in all contracts with

I



SEITI0N lV, Iertification

h signing balow. lhe company certiliss tlmt it has answered all ol the foregcing questions iruthfully to the fest of its

knowhdsapnd belief and agrees that lt/helsie will cnrnply and abide bv the [iW uf Urhana's Code of 0rdinances (Section 2-

rtg).

&ur;/""*

rtAlyo,tt ?,h"fm,i l, corn s-z?-
[-maiJ Address 0ate

SttTI0N V. Veritication

Prior to submlttlng thls form, pleasa check the aosrt Brs t0 the follnwing quE tigns tu vurify youn completiofr o[ tfiis form:

l. [)ld you ftll in all of tha appropriate hoxes in the table in Section lll, Includlng the'T[JTAL" row?

Z llavrlo eompany's:EE0

3, Hrvo yo company's Sax ?



EQUAL EMPLOYMENT OPPORTUNITY STATEMENT

i t. Dt-
This is to state th6t it is the policy of lrl'a KJ ]'qtaT 5 

ro act in accordance vrith all local state

and fedemlEqual Employment Opportunity guidelines and procedures. Thie policy is in accOrdangq wi-th the CMI Rlghts

Actotl6,Equal EmploymentActof.lgT2,andall otherapplicablelaws, fir'Kf r/q;qfs' also

strives to assure compliance vdth ihe lllinois Fair Employment Practices Ac| the lllinois Human Rights Act, City of

LJrbenaHuman Rights Ordlnance and all other laws pertaining to equal ()mployment opportunity-

a-)

Nt; k f {iZ,^ 
- Policy inctudes recruitiRg, hiring, trainiflg, upgrading, promoting, and

dlsciplinino_ to a2y.of the protected classes found in tocal, stais orfederal E.E.O, laws.

j/arril-j.vsdeveloped procedures to assure tfiis policy is undetotood and c€nied out

by managerl8l, administrativq and supervisory pe{sonnel-

tl,,L< L';i,,,ll
ASSfGIOIENTOFRESPOi{SIBIUTY: Nrq 

^ '/ t Li vt ' '. i..s undertaken a positive E.E.O. Program
to efiectively lrnplement and enfcrce this por|cy ar all times, The EEO ofilcer or person designated for monitofing the

PROeEDURES FOR DISSEMINATION OF POLICY; A copy of this stat{iment ls posled in the main office at

llo fu '.j rh,r -"- Clra'n'l+,"1nq-d copies of the policy are avaitabte to employees, vendors and/or

subcontr3etor8.

UIITZAT]ON AI'IALYSIS: N,./r E,^lr
. .vill monilpr its workforce and Job classifications, lt

will anatyze4vallability and under+tilizatbn ard respond aocordingly, will attempt

SYSTEM FOR COMPLIANCE AND RECRUITMENT OF WORKFORCE: When adding ni:w alpbi€€s
t '' Ji,rnl f 

' 
';? ls to assufe there are minoritier; and femates in the appficanli pool.

!,^tt --,poGEEoprograrns,

to adyertise job wcanciee in placeewhere minorities:nd females may more likely become aware of the job openings.

Go I"sAr'tpTIMErdE|gs, - yJttkf !/"^tt wiil identity those areas wthin its wcrrkforce in

wtiloh minoritieb and lyomen are b€ing under-utilized and set up e systen of goals and timetsbles for aorrectlng the

deficierrciee.

company's E.E.0. Program is: N/k LlcN f

SYSTEM OF RECORDS AtlD AI.INUAL SUI]IMARY_

emFloyEe re@rds and job descr|-ptions b assist in its Equal Erngoynrent efi'ods.

Nlck's Pain!s
110 W. John St.

Champalgn lL 61020

vill rnonitor applicant datE.



Nfn*s Fai$s is pledged to preserving a working environmenr
eem harssment. Harassflent is st the law and i

Theaim of &is poliqy is to p

Wffi€'by by,this

e[ Faine s arerespsnslb{e ffbrhelping er

y.ou have ken a victirn of soxual haras en! report the beha
t& 6IlF $.crurat IIar Coordinaror (Irtik Lyons). If you

A,l{. -v*['Il b€ tre€fiBd and as confidenti$ as

Nldk's Painls
110 W. John SL

Champaign lL 51820

fiee
a

ior
VC


