


























Equal Employment Opportunity / Affirmative Action Policy

It is the policy of Baker Tilly Virchow Krause, LLP not to discriminate against or haras:
employee or applicant for employment because of age, race, citizenship status, natiot
origin, ancestry, height, weight, color, religion, creed, sex, sexual orientation, marital ¢
arrest and conviction record, physical and mental disability, handicap, pregnancy, chi
genetic information, honesty testing, membership in a local human rights commission
status with regard to public assistance, military service, unfavorable discharge from n
service, use or nonuse of lawful products off the employer's premises during nonwork
hours and any other classification proscribed under local, state or federal law.

The firm will take affirmative action to ensure that all employment practices are free ¢
discrimination. Such employment practices include, but are not limited to, the followir
recruitment, recruitment advertising, selection, hiring, promotion, demotion, transfer,
disciplinary action, termination, rates of pay or other forms of compensation, and sele
for training, including apprenticeship. The firm will provide reasonable accommodatic
applicants and employees with disabilities.

Mary Goldy, Sr. Manager HR Operations, has been appointed Equal Employment
Opportunity Officer and is responsible for planning and implementing the Affirmative
Plan as well as for day-to-day monitoring of affirmative action related decisions and
activities. Other responsibilities include monitoring all equal employment opportunity
activities and reporting the effectiveness of the Affirmative Action Plan, as required t
federal, state and local agencies. The Equal Employment Opportunity Officer will rec
and review reports on the progress of the plan. Any employee or applicant may insp
Affirmative Action Plan during normal business hours by contacting the Equal Emplc
Opportunity Officer.

All employees who are responsible for hiring and promoting and for the developmen
implementation of programs or activities are charged with supporting this plan. They
provide leadership in implementing affirmative action goals and initiatives.

The firm will evaluate the performance of management and supervisory employees
basis of their involvement in achieving these affirmative action objectives as well as
established criteria. In addition, all other employees are expected to perform their jo
responsibilities in a manner that supports equal employment opportunity for all.

if any employee or applicant for employment believes he or she has been treated in
that violates this policy, he or she should contact Mary Goldy or any other represent
management. Responsible parties will investigate allegations of discrimination or
harassment as confidentially and promptly as possible, and the firm will take approg
action in response to these investigations.

Baker Tilly Virchow Krause, LLP shall comply with all federal state and local regulaf
laws relating to equal employment opportunities and affirmative action. The firm sh:
continue to work cooperatively with government and community organizations to ta
affirmative action to ensure equal employment and advancement opportunities.




Dissemination of Equal Employment Opportunity /
Affirmative Action Policy and Affii  tive Action Plan

Internal Dissemination

1.

5.

Our policy statement and non-discrimination posters are permanently posted and
conspicuously displayed in areas available to employees and applicants for
employment.

Our EEO/AA policy statement is communicated to our employees in the same
manner that other major personnel policies or decisions are communicated.

Our EEOQ/AA policy is included in our employee handbook.

Our EEO/AA policy is made available to all employees, including full-time, part-time
and seasonal/temporary employees.

We review our EEO/AA policy at least once a year.

External Dissemination

1.

2.

3.

As needed, we notify all subcontractors, vendors, and suppliers of our EEO/AA
policy and project goals, requiring supporting action on their part.

We notify all recruitment sources and employment agencies of our EEO/AA policy,
and we encourage them to assist us in achieving our affirmative action objectives by
actively recruiting and referring women, minorities, and people with disabilities.

We include the statement “Equal Opportunity Employer” or “Affirmative Action
Employer” on our firm’s recruitment/careers website.




