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CITY OF URBANA Raquamlby: Date: 
HUMAN RELATIONS DIVISION Approvad by: Data: 

400 SOUTH VINE ST. 
r.&rtificat1111 URBANA. IWNDIS 61801 

(217) 3B4-2ai (phone); 328-8288 (fu) Data: 
Cartificata Expiration Date: hro@url11111lllinal1.111 

EDUAL EMPLOYMENT OPPORTUNITY (E.E.D.) WORKFORCE STATISTICS FORM 

Pl1111&e complete the sectionB below 11 instructad. Failure ta praparly cundeta this fann may 
l'BIUh In a delay or denial of allalbilitv ta bid II' do buslnen with the Citv of Urbane. 

Section I. Identification 
1. Campany Nanm and Address: 

Name: ~\tr -\e "\.."'o \oei. ·.~l 1~ -
d/b/a: 

Address: S-t 0' "Te. ""''1.$cJ.r. 'f' t. \j'lo 't 

City/State/Zip: \' \ c.. ,_..., t')C '"":f--5" D '). ~ 

Telephone Number(s) include area c:ode: 9-:t d - '1-, ? - 3 '":f-°":}0 

Chec:k one of the fallowing 
Corparation t)C I Partnership I Individual Proprietarship I I Limited Liability Corp. I 
FEI Number: tS" .. ~ 3 o 3~ Jo Saciel Security Number: 

2. Name and Address of the Com111M1Y's Principal Dffica ,.,.,,.,. an/y JI nat IM..,.• lliltml) 
Name: 

Address: 

City/State/Zip 

3. Ma;or activity of your cnmlJlllY (product or 11rvice): t'\& , .\.}) .... f ,- ~· a_ • .kl J.c ' , -ro 1~ _,/jLJrc., " 

4. Project an which your company is bidllng: Cwr._l- c .. ,.J,.,...f - S AA.s . ~rJ,, ac 

tlic:. ~ 

5. City of Urbana contact staff anigJEd ta contract: 12' -



SECTION II. Policies end Practices 
0all:l"illlion of EEO PahciBB and Pra:ticas 

A. Is it the Company's policy to recruit hire. train. upgrade. promote and discipline persons without 
regard to race. color. creed. class. national origin. religion. sex. age, marital status. mental 
and/or physical disability. personal appearance, sexual preference. fami~ responsibilities. 
matriculation. political affiliation. prior arrest conviction record. or source of income ? 

B. Hes someone been assigned to develop procedures. which will assure that the EEa policy is 
implemented and enforced by managerial. administrative. end supervisory personnel? If so. 
please indicate the name and title of the official charged with this responsibility. 

Name: ~'h.~!: s. .... oSQCC. 

Title: C..\...\=z~ \te: O.ffi<Lr 
Telephone: olDl- i-t'I -D>~~o 

Email: \oob .s~,..so~ l.1\v ·h~· LE>l\'\. 

G. Does the company have e written Equal Employment apportunity plan or statement? Note: If no. a 
copy of en E.E.D statement is enclosed. Yau mull ldbl:h an EEO Stablnant in ardar ta ba 
1:11nsldarad allgiWa ta da lllllinaa wfth tha City af Urbllla. 0..ltlans? (217) 384-2455 ar 
hrd:tty.urbana.lu1. 

a. Hes the company developed a written policy statement prohibiting Sexual Harassment? Y111 mull 
atbl:h 1 mpy af ymr cam111ny'1 Suual Harw1•1t Palley In ardar ta be can1ldnd 
aligihlll ta da billllms with tha City al Urbana. 

E. Have ell recruitment sources been not~ied that the company will consider ell qualified applicants 
without regard to race, color. creed. class. national origin, religion. sex. age. marital status. 
mental end/or physical disability. personal appearance. sexual orientation. Femi~ responsibilities. 
matriculation. political affiliation. prior arrest conviction record. or source of income? 

F. If advertising is used, does it specify thet ell qualified applicants will be considered for 
employment without regard to race. color. creed. class. national origin. religion. sex. ege. marital 
status. mental and/or physical disability. personal appearance. sexual orientation. family 
responsibilities. matriculation. political affiliation, prior arrest conviction record. or source of 
income? 

6. Has the contractor notified all of its sub-contractars of their obligations to comply with the Equal 
apportunity requirements either in writing. by inclusion in subcontracts or purchase orders? 

H. Is the company a state certified minority/women owned business? If yes. please attach e copy of 
state certification. 

I. Does the company have collective bargaining agreements with labor organizations? 

J. If you answered yes to D.uestion "I". have the labor organizations been notified of the company's 
responsibility to comply with the Equal Employment Oppartunity requirements in ell contracts with 
the Citv of Urbane? 

K. Does your company perform construction. rehabilitation. alteration. conversion. demolition or 
repair of buildings. highways or other improvements to reel property? (If ya1, plaaa 1:11111plata 
Tabla 8.) 

L Are you currently seeking to renew en existing or expired Urbana EEO certification? (If ya1, y111 
mad ta camplata T ahla C.) 
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SECTION Ill. Emolovmant Information 
IMPllUANT: Please complete the company workforce analysis on the bottom of this page. Use the number of employees as of the most recent payroll period. 
Yau must c ... this farm In Its antlraty, • instructed md 111bmft ya1r 11"g1nlzatlan'1 (1) EEO Statamant and (2) Saxual Ha www11ant Paley 
In ardr ta Im aligibla ta da buslnaa with th1 City af Urbana. Far dlltllilad dasc"'9tlans af Iha Jab Clmlflcalla1111• attm:had d111t1riptil& H 
minorities end females are currently under-represented in your workforce. please attach a copy of an explanation of your plan to recruit and hire 

ualified minorities and females. 

TABLE A-TDTAL CONTRACTOR/VENDOR WORKFORCE 

w ... Afrll:111- Animrl1illn 
Whitl (Not of Amarian (Not of Hilplni: ir Asll1 II' Pdi: ........ llllln 

Jab Clbprfll Onral Tlltllls Hispanic Origin) Hispanic Drlgln) ~D w..r ... 

M F M F M F M F M F M F 
Officials 6 Mgrs 

Professianels 

Technicians 

Sales Workers 

Dffice 6 Clerical 

Craft Workers 
(Skilled) 
Operatlvaa 
(Semi·Skillad) 
Laborers 
(UnskiHed) 
Service Workers 

TOTAL 

M = MALE. Calumn 8 is sum of Rows D. F. H. J end L. 
F = FEMALE. Co~mn C is sum of Rows E. G. I. Kand M. 

Date of above Data: 



TABLE e• -EMR.OYEES TD BE ASSIGNED TD rnv OF URBANA C[lffRACT 

Jo~ Citaprll1 mTAL BLACK llSPANIC OMA MJlllRITY 
EMPLOYEES EMPlDYEES BllLDYEES EMPLDYEES 

M F M F M F M F 
Dfffcials G Mgrs 

Profa11ionals 

T acnnlclans 

Salas Workars 

Office G Clerical 

Craft Worbrs 
(Skilled) 
Operatives 
(Semi-Skilled) 
Laborers 
(Unskilled) 
Service Workers 

TOTAL 

TABLE C - WORKFORCE TURNOVER SIN(I PREVIOUS EEO REPORT 

Jub Cmgarllll TOTAL MINORITY TOTAL MlllRITY 
EMPLDYEES EIR.OYEES EMPlOYEES EMPUIYEES 
SEPARATED SEPARATED HIRED HIRED 

M F M F M F M F 
Officials G Mars I~ ~ 3 r5' '=J- 2 ~ 
Professionals I Ii 1- 1-s' JS'° 1-r .J:>;). 1'l l 1-\ "'j 
1 echnicians 

Sales Workers I'( .J , I< b a.. ' Office G Clerical 1lP ~3 9 \~ 1- 3 s'i )~ lk-
Craft Workers 
(Skilled) 
Operatives I I (Semi-Skilled) 
Labol'llrs 
(Unskilled) 

I 

Service Workers ' TOTAL } ~'l 13\ ~S'" 3-1 '1Jw J(,J IOI "'1:) 

*Totals included in Table B should be a 
projection of numbers of persons ta be 
employed in the performance of the City 
contract. 

Far Cantracbll'I: Diii pravidlll In 
T llhla B will ba varlflad by warblta .......... 



• SECTION IV. Certification 
By signing below, the company certifies that it has answered all af the foregoing questions truthfully to the best af its 
knowledge and belief end agrees that it/he/she will comply and abide by the City of Urbana's Code af ardinences (Section 2-
119). 

... J~li& c ~ 
Printed Name and lid e 

d0i t> fk1w: @2 ~ \e.r}11eb (l!_w-.-
E-mail Aa" 

SECTION V. Verification 

]); cew-Wtd ~ 
f~~,, 

9l~J 1-:r 

Prior ta abmlttlng this farm. plam clllck tha ..... ta tha falawing qatlan1 ta mlfy your mmplatian DI this farm: 

L Did yau fill In al af tha llppl'llprlata Ima in tha tabla In Sactian Ill, including tha "TOT AL• rvw? 

YES ~ ND __ _ 

2. Hm yau miclamd yall' camp1ny'1 EEO ltltlnalt? 

YES '.:::f_ ND __ _ 

3. Hm you ancland yaur campany's Saxual Har1111mant paUcy? 

YES f_ ND ---



DEFINITIONS OF TERMS LISTED ON 
THE WORKFORCE STATISTICS FORM 

fS#/lf'llr/lu/lip) 

DESCRIPTION OF RACE/ETHNIC CATEGORIES 
RICI /ellnc designati111S as used by Iha Depertmsnt oo mil denota sclentlftc 
defln1t11111 of enthl'llpologfcel origins. F1r the pll'plll8S of this report 1n 1mployn 
IT1I'( be iu:luded in the !Jllup to which he or she appears to belong. ldantlflas Mth. 
or Is ragerded In Iha cammurVty es belonging. HllWllYBr. no pef'llll slWd be 
cauntad in mare than onr l'IC!/trlhnic group. The l'llCll/Blhnlc categories for this 
l'Bpll'lll'I: 

li.t (Nat af Hll!B*: arlgln). All persons having origins In eny of the origiJlll 
peoplas uf Eu~. North Africa or the Mild la East 

Illa rl Afrlmt.Anrim (Nat af Hllpri: lll'ldn). All persons hB¥1ng origins 
In ll'f of Iha Black reciel groups of Afri:a. 

HflpD: II' l.lllm. All parsons of NexJcan. PIB'tD Rican. Cublll. Central of Sooth 
Mierican. II' other Spanish cultul'B II' origin. l'Bgardless of raca. 

Amr PIClllc lllmdr. AM pemms hBYlng 1rlglns llll'f of tlE arlginal l*llJlea of 
tha Far East Sauthaast Asia. the lndilrl Sibdinant or Iha Pacific lslinls. This 
area includa. for emnple, lliina. lnila. Japan. Koraa. the Plilipplne Islands and 
Samoa. 

An--. l ... n ir Almbn llltiYI. Al parsans hnlng origiis in any of the 
original pmpla of North Ameril:a. and who malnllil cuhur1I idlllltificalian thrDugh 
tribal sfftliatlan or CD111munlty f'llCllJnltilll 

DEDIPTIDN OF JOB CATEGORIES 
Each e"'layae should ba counted in an~ one jm category. Select the category 
cmlliling the jabs nmt similar ta that perfanned by the emplayae. llw jobs listad 
In ellcli category are intended to pravida 111 ~. not a c~late list. af all jab 
tides felling Into that cablgary. 

Dflcllls 1111 .. ....._ D~ons requiring administrative and managerial 
pel'llln111I who 111t broad policies. exercise overal respansibiNty for 11Bcutian of 
thm pollcils. and ilract individual depertmants or special phms of flnn'1 
o(llll'Btlunt. lnclidas: officials. llXllCUtl¥as. nidtle managam1nl pllnt mngers. 
department managers. end qerinb!ndenlz. lllarild supaivisars who n 
membn af m1111111ement pg'Chasing agents and buyers, rahed mrub:tors end 
yard 1111sters. shijl captains. mates end other officers farm 1'81'Blll'B and 
managers. ind kindrwl Wlrim. 

Pnifiilb* OccupBtlans l"llJllring either calege graduation or experillnca of 
such kiKI end anoont as to prDVlda a c1111pareble la:kiround. Includes: 
ecc111ntenta 11111 aultors. elrplane pilots and navlgalllrs. schillcta. artists. 
chemiBIB. desiglllll'll. dietitians, ia&tars. engineers. layers. librarln. 
methemeti:in. nallnl scientist. registered profmiDn1I fU'llS. personnel and 
lebor ralatlans spiciallsl physical scientist. physicians. social acientlst tBacfll's. 
Bll'VllYDl'I and l:indl'Bd wiriars. 

Tll:httin. Oca.,atlons l'l~rlng a c1111bl111tkln of basic scientific knowledge and 
11111nual sklll whil:h cen be obtained through 2 yeal'I of post high scJDJI aducatkn 
11£h 11 is off!red In ITB1'f technical institutes Ind uni111 collages, or thl'llJ~ 
equivllant 1111-the·jab training. Include: camputer progl'llllllll'll. dl'lftars. 
engiaring aides. junior engineers. mathematical aides. li:llllad. practical II' 

vocational ruraea. photographers. redio operators. scientific esslsllllta. tachrical 
Hlustratars. tachnil:lans (medical dantel electraric. physical 1clenca). and kindred 
worbrs. 

S... Dccupati1111 llQlgilg wholv ir primriy In direct llling. lncludlls: 
admtisilg agents end sates worbr& i111111'1111Z llglll1ts 11111 bl'!llcers. rsel as1Ble 
agents. and bnibrs. stock Bild hood 11las worbrs. dsmonstratnrs. sales worbrs 
111d sales clerks. f'llC8l'Y clarb. 11111 cashiers/checkers. and kindrad worbrs. 

D ..... d allrlml. lncbias all clari:al·type 'Mrl regardlm of laval of diffkulty. 
wliera the 1ctiYiti11 11'11 predominantly 11111 m1111Jel though 1111111 mmual wori nut 
directly lrNolred with altarlng or transporting the pl'llducts is incUlml. lncluda: 
bookbepers. conactin (bils and 11:1:111111). m111111gers and offlca llllfll'S, office 
meml111 operalll's (iu:lllllng clJllPUtllr). shipping end rm1i¥ing clrb. 
sbnlgraphars. typists end llCl'ebries. h!mgraph and talephana 1'8r&lllrs. lltlel 
assistants. and kindl'Bd workers. 

Cl'llft ....... (....i). Maul WllrUf'I of relaliwa~ nigh skill bill hBYilllJ I 

tlml'lllgh and ~relaislve krmwladge of the pl'llCllBHS involrad in their wort 
ExarciBB co1111idnbla independent judpart 11111 1111181~ receive an llXtlnllive 
period of tralnq. Includes: the building trades. hourir pllil lqlnisars and IBBd 
oparalDnl who are not members uf !UUpllillls. CllllljlasltDrs and tyjllSlttarl. 
elecbicians. en1r1ms. p1in111'11 (canstructfan and mainlllnne). matllln picture 
projactmnlsts. (lldtlm and modal l!llbrs. statilllll"f 111111 painters. caatel'S. 
bikars. decorating aa:upalians. and knlrad worbrs. 

0....UV. ( .. .-...i). Workers wlia ~l'Bla machine II' processing a.,...nt 
or perform other factory-type lkJtlas of lntannediate 1kill lnal wlich C111 be 
mastered In a few weeb 111d l"llJlft an~ linilld training. lnclillas: appr111tlca 
(auto servica and stitchers. dryars. fumaCB warbrs. haaters. llllldry 11111 dry 
cleaning operatives. milliners. mi111 olB'Stivas and laborers. motDr opel'ltll'B. 
oilars and gre111rs (axcapt auto). paintars (menufactured 111icle1). plmtographic 
procass worlars, tnJck and tractor drivers. knitting. looping. taping and W9IWi1;r 
machine aparators. welders and fllllla cuthrs. alm:trical end alaclrllnlc llfPpnllnt 
lllSllll1blars. butclmrs 11111 maatcutlll'& Inspectors. teaterB and gradrrs, 
lllndpeckars and ia:ksgn. nf kin.hid warkers. 

~ (..mlld). Warbn In manual acc•o111 which !lllB"lll~ l"llJlira no 
special training who perfonn alamentery duties that may be laemed In a flw days 
111d requi'e the appliC'Btion of lttle or 111 independent jidgmenl lncblas: garage 
laborers. car wuhars and greasn. groinlsbmpars end garde111rs. fermwarbrs. 
etevadorn. woad choppers. lahorers pirfannlng liftlng. digglnii. mixing. loading and 
pulling apal'ltion and kindred wuriel'S. 

s.. --..._ Worbrs In bath prollll:tWe and nanpro1ectlve servlca 
occupatilns. lncblas: Alllndmb (hmipitel and other institutions. pl'llfassio111l 111d 
personal service. lncUling 111rsas Biles. and arderlills). bllliiers. chanwriere 111d 
claaners. coob. counter ll1d fo111taln woriars. .a.tor aperatars. firef;;ihllrs and 
fire protection. guards. ~ll'kelllJllrs. stBMrds. janitors, pdca affi:8rs 111d 
detactivas. pll'btrs. Wlil:Brs 111d waitresses. 11111.11emant 11111 recreation fedlitils 
ettnBilz. guides. ushers. public transpartati111 lttandants. end kindred worbrs. 



Equal Employment Opportunity 

In keeping with Tyler's commitment to the personal dignity of employees, each 
individual has the right to be treated with courtesy and respect. Tyler is an Equal 
Opportunity employer and seeks to prohibit discrimination and to promote equality in its 
employment policies and practices. 

Management and supervisory employees are responsible for making decisions affecting 
employees without regard to race, religion, color, sex, sexual orientation, marital status, 
creed, national origin, citizenship status, age, disability, veteran's status and any other 
status protected under local, state or federal laws. This includes decisions regarding all 
aspects of the employment relationship including recruitment, selection, promotion and 
transfers, performance appraisals, compensation and termination. 

These policies are implemented in compliance with applicable federal, state and local 
nondiscrimination and affirmative action laws and regulations. 

All employees in their daily associations with other employees are expected to comply 
with Tyler's policy on non-discrimination. 

Any employee or job applicant who believes that he or she has been subjected to 
discrimination by employees, officers, or agents of Tyler is requested to report the 
incident or complaint to Human Resources or directly to the Company President who will 
investigate and attempt to resolve the matter. 

~ 
John s. l¥arr. Jr. 
Presiderat & CEO 
Tyler Technologies, Inc. 



Equal Employment Opportunity 
In keeping with Tyler's commitment to the personal dignity of employees, we 
support each individual's right to be treated with courtesy and respect. 

Tyler is an equal opportunity employer and seeks to prohibit discrimination 
and to promote equality in its employment policies and practices. 
Management and supervisory employees are responsible for making decisions 
affecting employees without regard to race, religion, color, gender/sex, gender 
identity, gender expression, sexual orientation, marital status, creed, national 
origin, ancestry, citizenship status, age, disability, veteran's status, and 
any other status protected under local, state or federal laws. This includes 
decisions regarding all aspects of the employment relationship, including 
recruitment, selection, promotion and transfers, performance appraisals, 
compensation, and termination. 

These policies are implemented in compliance with applicable federal, state 
and local nondiscrimination and affirmative action laws and regulations. 

If you believe that you were subjected to discrimination by employees, 
officers or agents of Tyler, please report the incident to your manager, Human 
Resources or directly to the division president who will investigate and 
attempt to resolve the matter. 

It is also Tyler's policy to prohibit any adverse action or retaliation against an 
employee who makes a complaint or otherwise participates in an investigation 
of discrimination or harassment based on the protected categories identified 
above. 

Anti-Harassment Policy 
Tyler Technologies, Inc. provides a work environment free from all forms 
of discrimination, including harassment based on race, creed, gender/ 
sex, gender identity, gender expression, marital status, sexual orientation, 
citizenship status, color, religion, national origin, age, disability, veteran 
status, or any other status protected under local, state or federal laws. 

Employees are expected to refrain from behavior or conduct that could 
be interpreted as harassment toward any other employee. Harassment of 
employees by their managers, co-workers, vendors, or clients will not be 
tolerated and should be promptly reported as outlined in this policy. 

Sexual harassment includes unwelcome sexual advances or requests for 
sexual favors, or other verbal or physical conduct based on gender/sex, gender 
identity, or gender expression when 

• Submission to such conduct is an explicit or implicit term or 
condition of employment, or 

Nondiscrimination 
In your daily associations with 
other employees, you are expected 
to comply with Tyler's policy on 
nondiscrimination, treating them 
with courtesy and respect. 

•
s~ELL 

.t ~ 
~ ~ . 

... ··.· 
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• Rejection of the conduct is used as the basis for an employment 
decision, or 

• Such conduct has the purpose of effect of unreasonably interfering 
with a person's work performance or creating an intimidating, hostile, 
or offensive working environment. 

Harassment may also be based on other factors such as race, creed, gender/ 
sex, gender identity, gender expression, marital status, sexual orientation, 
citizenship status, color, religion, national origin, ancestry, age, disability, 
veteran status, or any other status protected under local, state or federal laws. 

Harassment can include, but is not limited to, any of the following kinds of 
behavior: 

•

c:,\-\ELL 

"'<~.;:, 
Harassment 

• Explicit sexual propositions 

• Obscene gestures or language ~ 

You are expected to conduct 
yourself in a business-like 

manner at all times. Any behavior 
that is coercive, intimidating, 
harassing, or sexual in nature 
is inappropriate and prohibited. 
We want our employees to feel 
comfortable working at Tyler and 
we encourage you to be part of that 

• Obscene or sexually suggestive pictures or drawings 

• Physical contact, such as patting, pinching or touching 

• Innuendo and suggestive comments which are sexual in nature 

• Sexually oriented teasing, kidding or jokes 

• Teasing, kidding or jokes which make reference to race, creed, 
gender/sex, gender identity, gender expression, marital status, 

positive environment. sexual orientation, citizenship status, color, religion, national 
origin, ancestry, age, disability, veteran status, or any other status 
protected under local, state or federal laws 

70 I TYLER EMPLOYEE HANDBOOK 

• Using Tyler resources, such as servers, to access, store, or send 
harassing, illegal, pornographic or inappropriate materials 

Supervisors and managers are responsible for maintaining a workplace that is 
free of harassment, including sexual harassment, but you are responsible for 
helping to assure that harassment does not occur by conducting yourself in an 
appropriate manner arid by reporting harassment you observe. 

Complaint Procedure 
The company strongly encourages you to report harassment before it becomes 
severe or pervasive. If you have a complaint of harassment or unlawful 
discrimination, you should report the incident to any supervisor or manager. 
If you are not comfortable taking the complaint to your supervisor/manager, 
please contact Human Resources, your division president or the chief human 
resources officer. You may also make a complaint via the Whistleblower 
Hotline (866.376.4128). 



The complaint will be investigated promptly and thoroughly, while working 
to protect the confidentiality of harassment complaints as much as possible. 
Tyler absolutely forbids retaliation of any kind against any employee who 
reports or complains about harassment or unlawful discrimination or who 
assists or participates in any manner in the investigation. Tyler will take 
disciplinary action against anyone who attempts to retaliate. 

If harassment or unlawful discrimination is found to have occurred, Tyler will 
take immediate and appropriate disciplinary action. Discipline may include 
counseling, written warning, demotion, discharge, or any other action deemed 
appropriate. 

Any questions regarding this policy should be addressed to Human Resources 
or to the vice president of Human Resources. 

Americans with Disabilities Act 
Tyler complies with all applicable provisions of the Americans with Disabilities 
Act (ADA) as amended, the Rehabilitation Act of 1973, and other similar 
state and local statutes and regulations. Tyler does not discriminate 
against any employee or applicant with regard to any terms or conditions of 
employment because of such individual's disability. A qualified employee or 
applicant with a disability is an individual who, with or without reasonable 
accommodation, can perform the essential functions of the job in question. 
Tyler seeks to accommodate the known disability of any employee or applicant 
provided it does not impose any undue hardship on the company. 

Drug-Free Workplace Policy 
Tyler has a vital interest in maintaining safe, healthy and efficient working 
conditions for our employees. Being under the influence of a drug or alcohol 
on the job may pose serious safety and health risks not only to the user, but 
also to all who work with the user, including co-workers and clients. 

Accordingly, Tyler has established the following guidelines in keeping with the 
Drug-Free Workplace Act of 1988. Failure to comply with the provisions of 
this policy may result in disciplinary action, up to and including termination. 

The manufacture, distribution, dispensation, possession, use, sale or purchase 
of drugs or alcohol is strictly prohibited while on Tyler premises or while 
performing company business. 

You are not permitted to work while under the influence of drugs or alcohol. 
If you appear to be unfit for duty you may be subject to a medical evaluation 
that includes drug 0r alcohol screening. Refusal to comply with a fitness­
for-duty evaluation may result in disciplinary action, up to and including 
termination. 

Employees with 
Disabilities 
If you have a disability that 
affects a major life activity 

.t ~. ~ . 
•

s\'\ELL 

~ ~ ·~ .-. : 

and impacts your ability to perform 
your job at Tyler, you should contact 
Human Resources for assistance. 
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